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ALLISON MILLER

Reading the Rose Report in 2018

he recent death of Willie Lee Rose, a historian of the

southern United States, led some in the AHA

townhouse to pass around a copy of the 1970 Report
of the American Historical Association Committee on the
Status of Women, better known as the Rose Report.
Nicknamed for the committee’s chairman—Rose had no
truck with “chairwoman” or even “chair”—it makes for
gripping reading. With the AHA’s summary of the findings
of this year’s survey on sexual harassment appearing in this
issue (the full report will be online at historians.org/
sexualharassmentreport), it’s worth rereading the Rose
Report, not necessarily to praise the discipline for progress
but to listen for any echoes that are still audible.

The starkest finding of the Rose Report wasn’t about the
prevalence of sexual harassment; that term was still a few
years away from being coined. What most concerned the
committee was the very presence of women in the professo-
riate—or, more accurately, the decline in their ranks. Not
surprisingly, the top 10 graduate-degree-granting depart-
ments hired very few women PhDs: “between 98 and 99 per-
cent” of faculty members in these departments were men,
with “the women serving primarily in the lower ranks.” And
5 of these 10 departments employed no women at any level.

“Most startling” to the committee, however, was the “progres-
sive deterioration” of women’s status in coeducational liberal
arts colleges. In the 10 years from 1959-60 to 1968-69, the
number of women at the rank of full professor in these insti-
tutions declined, from 16 percent of the total to nearly 0:
“only one woman full professor remained, and she retired the
following year.” Although the number of women assistant
professors was rising, there had also been a decline in women
at the rank of associate professor.

Undeniably, women had always earned many fewer history
PhDs than men had. But they had found positions in the
professoriate in greater numbers during the 1920s and *30s.

This generation of women historians was retiring
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throughout the 1960s, a wave that was not replaced in the
1940s and *50s.

It’s a familiar story to historians of the 20th-century United
States: in postwar ideology, middle-class women who had
jobs were misfits, especially if they were married and had
children. Men somehow deserved jobs—they were family
breadwinners, they were better qualified, and women only
toyed at careers before they became pregnant and left the
workforce of their own natural inclinations.

Citing recent social science studies, the Rose Report demolished
these ideas. Women academics were just as qualified, and those
who were married and worked full time published more than
men and unmarried women did. But while married academic
women didn’t retreat to “pure domesticity,” “their very eager-
ness to work has made [them] vulnerable to exploitation.”
Wanting to work and needing to earn money led women to “ac-
cept irregular and part-time positions” that in turn justified their

exclusion from professional “rewards and preferment.”

A great deal has changed since 1970. According to AHA re-
search, there is no disparity today in the gender breakdown of
PhDs finding academic employment. Women are prominent in
the Association’s leadership. But as of August 2018, AHA mem-
bership skewed soundly toward men—>58.4 percent, compared
to 41.5 percent women. (Some members are gender non-
conforming, while others preferred not to identify their gender.)

As we try to avoid whiggish history—in which things get bet-
ter and better—so we should avoid seeing women’s progress
in the discipline as irreversible. As former AHA assistant di-
rector Noralee Irankel pointed out in 2010: “The gains for
women that we take for granted can be lost.” One of the
legacies of the Rose Report is that if things have gotten bet-
ter for women in history—and in the AHA—it’s because
women themselves have made them so.

Allison Muller is editor of Perspectives. She tweets @ Cliopticon.

historians.org/perspectives
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MARY BETH NORTON

The Final Question from a Thoroughly Unscientific Poll

11 of us need colleagues for collaborations and

conversations, but such colleagues rarely reside in

our own departments, because universities usually
do not have more than one or, at most, two specialists in
any given field. The acknowledgments sections of books let
authors thank many but commonly do not explain how the
author met or came to know them. Academic networks are
important, but the process by which they grow can be
mysterious.

I first began to ponder the topic at a relatively early stage of
my career, when a sociology graduate student at Cornell
interviewed me for her dissertation, a study of academic
network formation. I realized I had met many of those I
regarded as my most important colleagues at libraries or
archives while researching my dissertation or engaged in
subsequent work on related topics. Some of those people are
still among my closest academic acquaintances, but I would
add to the list others I have met more recently, primarily at
conferences and especially through the Berkshire Conference
of Women Historians—mnot the large triennial conferences
but gatherings of the smaller sponsoring organization.

In light of those patterns in my own life, I wondered about
others’ experiences and any changes over time that might
have influenced their network formation. With increasing
amounts of material online, do historians continue to meet at
libraries and archives? With more historians employed at
institutions that have reduced support for conference travel,
can they still attend such meetings as those that proved
important to me? And so, in the last question in the
unscientific survey I recently conducted, I asked acquaintances
to tell me about the formation of their networks.

One spoke for many when he wrote, “Grad school was
hugely important to me.” Older and younger scholars, men
and women alike, offered similar accounts. Some had met
their spouses in graduate school and collaborated during
their careers. Several senior scholars commented that their
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networks had evolved as their careers changed. One woman
tellingly described the process serially: “carly career: grad
school friends, the cohort of assistant professors I started

>

with at two different jobs,” she wrote. Her mid-career
contacts remained the same, plus others she met through
conferences, research fellowships, and “other professional
situations.” Now, she said, her “grad school and early career
cohort [is still] very important,” but so are younger

colleagues encountered first through social media.

For some, networks included advisers, former undergraduate
professors, or additional senior mentors. Some older members

of my personal network said former graduate students played

key roles in their networks, keeping them in touch with recent
scholarship outside their specialization. As one man said,
“Personal connections through my former students have, on
the whole, been the most important in replacing contacts
eroded by retirements, by changes in professional identity,
and—of late, all too often—Dby death.”

Second only to graduate school in the initiation of personal
networks were friendships forged at conferences. Some
respondents mentioned the annual meetings of the AHA or
other associations. Smaller conferences—some organized
regionally, some topically, some attended by the same people
year after year—were significant, too. As one acquaintance
said, “Some of my closest friends come from grad school, but
I'd say that the greater number by far have developed from

historians.org/perspectives
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experiences at conferences.” Others agreed: “conferences,
definitely, and in some measure, social media”; “about 9 or
10 [of a network of 20] I met at various conferences, from

major to small and cozy . . . especially repeat conferences.”

As I did, some listed meetings at archives and libraries,
especially in the context of long-term residential research
endeavors. One woman wrote that “the most fruitful times
for building these relationships were months-long or full-
year stretches when I was on fellowships.” Surely because
of the early modernists in my own network, several
responses singled out the Newberry or Huntington
Libraries or the McNeil Center in Philadelphia as key
places where networks were created or solidified.

Some respondents listed collaborators, whether from their
own or different institutions, from other humanistic or social-
science disciplines as key members of their networks. This
was especially true of historians in fields that stretched across
disciplines or had relatively few historians as members. One
created several “mini-networks” in different areas as her
interests evolved. And one who changed her scholarly
emphasis several times said, “Every time I shifted topics . . . I
had to shift people for support,” and in return, “I always offer
to share materials with people, and to read their work.”

Some meetings that led to the creation of networks were by
chance, but others were deliberate. Occasionally, my
acquaintances contacted people whose work they admired.
“I cold-called a couple of people who have become close
friends,” one told me. Others got in touch with favorable
reviewers of their books or articles or emailed people whose
work seemed especially relevant to their own, leading to
ongoing relationships. A man summarized his network this
way: “My most important professional contacts have come
about through a combination of personal relations, web
presence, and my initiative to contact scholars whose work
interested me.” He and the few others who also mentioned
social media in their replies were among my younger
friends, whereas one of the oldest described himself as “old-
fashioned,” saying that he did not devote much time to
reading blogs or using “social media at all.”

Two observations unique to women deserve separate attention.
Two women, both finding themselves intellectually isolated,
deliberately sought activity in organizations—in one case, a
group related to her field; in the other, groups of female
historians. No men revealed adopting a similar strategy. And
two other women, having listed the information about their
networks, found themselves brought up short by the same
revelation: “My most important professional relationships are

October 2018
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all with other women!” wrote one. “I see that all but one of
these ‘close’ network friends is female,” noted the other. I see
neither of these patterns as entirely the result of chance.

A friend who began her career as an adjunct had an
especially pertinent comment: “Finding networks outside my
university was the essential step that enabled me to pursue
significant research without support from my institution. . . .

When evaluations for continued employment focus only on
teaching, it’s people outside the home institution who can
provide recognition for research, encouragement for
publication, and recommendations for grants and
fellowships.” For her, “specialized conferences” proved the
key to making those contacts—in particular, collaborations
she pursued with full professors, which she described as “a
lifeline for adjuncts, new faculty, and graduate students.” She
concluded with the hope that universities and the AHA
would begin to place more value on collaboration.

I draw the following conclusions from these accounts. First,
graduate school contacts remain important to one’s
endeavors throughout a career. As departments reduce the
number of admitted students, such networks may be stunted
even before they have a chance to develop fully. Second, time
away from one’s home institution, at libraries or research
centers, or even at short conferences, is critical in bringing
historians in touch with each other; financial support for
travel, from whatever source it might come, is crucial. Third,
historians have found very clever means of creating their own
scholarly networks and will surely continue to do so.

In completing this series of three columns, I thank the
colleagues who took the time to reply to my queries, always
thoughtfully and sometimes at length. Several remarked that
they had enjoyed thinking about these questions, many for
the first time. I know I certainly enjoyed thinking about their
answers and contemplating what they might mean for the
historical profession—past, present, and future.

Mary Beth Norton is president of the AHA.

22/09/18 1:29 AM



The executive director’s column this month will yield to a report that has
Just been completed, the dissemination of which is a kagh priority for the
Association. The AHA surveyed attendees at its last five annual meet-
ings about sexual harassment they witnessed or experienced. The full
report will be posted at historians.org/sexualharassmentreport. A sum-
mary appears below. The lext represents a collaborative effort, and we
are grateful to Susan Kent (chai; AHA Commuttee on Gender Equaty)
and Kevin Boyle (AHA vice president, Professional Dwision) for their
hard work.

Mary Beth Norton, president

James Grossman, executive director

ike other scholarly associations, the AHA has long

recognized the importance of combating sexual

harassment in our ranks, but recent events have
brought those concerns even more to the forefront than
previously. Accusations of misconduct against prominent
men in and out of academe and the development of the
#MecToo movement, along with requests from our mem-
bers, led the Council of the Association to consider up-
dating and revising our sexual harassment policies. In
addition to placing the topic on the agenda of the Janu-
ary 2018 Council meeting and sponsoring a late-breaking
session to discuss sexual harassment at the annual meet-
ing, the Council decided to survey AHA members about
personal experiences at the last five annual meetings. We
focused on those venues on the advice of our general
counsel, because we have legal control over such
settings.

Because the American Political Science Association (APSA)
had recently polled its own members about sexual harass-
ment, with APSA’s permission the AHA decided to adapt its
survey instrument for our use, while retaining the same cat-
egories to produce comparable results. The survey was sent
to 12,735 AHA members who had attended one or more of
the past five conventions. AHA members interested in mak-
ing comparisons can access the APSA results at its website,
https://www.apsanet.org/.

AHA_ Oct-2018.indd 7
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Respondents to the survey totaled 1,656: 58.5 percent
were women; 40 percent men; and less than 1 percent gen-
der non-conforming. Eighty-two percent were white;
nearly 6 percent Latino or Hispanic; 3.5 percent African
American or Afro-Caribbean; 3.5 percent Asian; under 1
percent Native American; and another 1 percent Middle
Eastern or Arab American. Three percent of the pool de-
scribed themselves as “other,” while just over 4 percent
chose not to identify their race or ethnicity. Tenured pro-
fessors comprised 46 percent of the respondents; unten-
ured professors made up 18 percent; graduate students, 10
percent; non-tenure-track faculty and independent schol-
ars, 10 percent; and a wide array of K—12 teachers, re-
tired professors, and library, archive, and museum profes-
sionals made up the rest.

The survey posed a number of substantive questions about
experiences of sexism members had encountered at AHA
annual meetings in the past five years. Nearly 28 percent of
the 1,656 respondents report being put down or conde-
scended to at an AHA conference at least once. Almost
15 percent had heard sexist comments uttered in their pres-
ence; 10 percent had been the object of behavior that made
them uncomfortable, such as leering, staring, or ogling.

A second set of questions queried members about behav-
iors that amounted specifically to sexual harassment.
Seventy-seven respondents—35 percent of the total—had
received unwanted attempts to establish a romantic sexual
relationship at least once. Slightly more than 1.25 percent
had felt bribed to engage in sexual behavior with some sort
of reward or special treatment; nearly 1 percent reported
being threatened with retaliation for not being “sexually
cooperative”; and fully 5 percent had experienced being
touched in a way that made them uncomfortable. Even
though relatively few respondents recounted such offensive
behaviors, the Association regards these reports as reveal-
ing unacceptable and unprofessional conduct unworthy of
members of the historical profession.

historians.org/perspectives
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Qualitative responses to open-ended questions yielded a mix
of results. Many people commented that matters had
improved dramatically over the course of their careers,
although many women believed that their older age
accounted for a decrease in unwanted sexual attention. A
great many respondents noted that while they themselves
had not been sexually harassed, they had either witnessed
such behavior or had heard credible reports of it.

Accounts of general sexism, as distinct from specific epi-
sodes of sexual harassment, animated many comments.
“The put-downs usually involve male scholars not tak[ing]
women’s work or work on women’s history as seriously as
their own work,” noted one member, a problem that ranged
across age and academic rank. “Some male job candidates
have been condescending to me, assuming I was a secretary
instead of a professor on a search committee,” wrote anoth-
er member. “Mostly, that’s bad for them, though, since that
eliminated them from consideration. If they can’t deal with
a woman on a committee, they really shouldn’t be grading
women in the classroom.”

Two respondents described a panel session in which a histo-
rian claimed that the women who participated in anti—
Vietnam War protests were “easy.” “It was an erroneous and

l

sexist assertion,” one of them said. “But it wasn’t harass-
ment. I wouldn’t think the AHA should do anything, but it
was unfortunate that the chairs of the session didn’t ac-
knowledge one of the people in the audience who voiced
disagreement and allow for a reply. The statement just hung
there and the conversation went on. I think this is more typ-

ical of the way sexism goes down in the profession.”

The survey also asked members to recommend ways that the
AHA could make its annual meeting more inclusive, more
welcoming, and safer with regard to sexual harassment.
Almost a third of all respondents offered advice. The most
frequent comment concerned the continued use of hotel
rooms and suites as interview sites. Despite the AHA's efforts
to reduce the incidence of this practice, it still exists and cre-
ates uncomfortable situations for people in vulnerable posi-
tions. Respondents urged greater efforts to end the use of
hotel rooms and suites by making more professional spaces
available for interviews. Some advised the AHA to abandon
the use of hotels altogether for its annual meetings—to look
to college campuses or convention centers instead. Others
urged the elimination of job interviews at the annual meet-
ing so as to cut down on the potential vulnerability of young
scholars to unwanted sexual advances. They noted that the
use of digital interview tools would make it possible for
search committees to skip AHA interviews. Because of such

October 2018
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continuing concerns expressed in the survey, the AHA
Professional Division will place the issue of interviews at the
annual meeting on the agenda for its next meeting;

The second most frequent comments called for more gender
balance on panels. Program committees have made great
strides in this direction, but respondents expressed a desire
for more to be done.

Many respondents urged that the AHA develop a code of
conduct of professional behavior to include in all registra-
tion materials. Members would be expected to conform to
the principles established as a condition of their attendance
at the annual meeting. Along these lines, some respondents
also endorsed the creation of a reporting apparatus where
violations of professional conduct could be registered. Most
of all, these commentators urged that AHA guidelines be
enforced with some kind of sanction for those who do not
comply. (At its June 2018 mecting, the AHA Council put
such a policy into place.)

Many respondents remarked on the role of alcohol in pro-
ducing situations that lead to sexual harassment; they rec-
ommended that networking venues be broadened out from
evening “smokers” and other events serving alcohol. More
breakfast or luncheon opportunities, they noted, would
make it possible for members to meet and talk with one an-
other without the presence of alcohol. (These are expensive
to organize, though we can explore possibilities for more
“brown bag” lunches in which members supply their own
food. Other associations have had good experiences facilitat-

ing networking with “dine-around” dinner programs.)

Finally, a great many respondents believe the AHA is doing
a good job in attempting to deal with problems that exist
within our society generally. The survey itself, many noted,
constitutes a promising start to a long-term process of

monitoring progress and reporting results.
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NEWS

KRITIKA AGARWAL

A WAY FORWARD

The Society of American Archivists Endorses Protocols for Natwe American Materials

heers erupted in

the packed room as

soon as Amy Coop-
er Cary (Marquette Univ.)
said the words that had
been a long time in com-
ing: “The council endorsed
the Protocols for Native
American Archival Materi-
als.” For the Native Ameri-
can Archive Section of the
Society of American Archi-
vists (SAA), gathered in
Washington, DC, for the
society’'s annual meeting
this August, the SAA coun-
cil member's announce-
ment was a welcome de-
velopment.

“This is a very important
moment for our section,”
said its chair, Ricardo L.
Punzalan (Univ. of Mary-
land). Intended “to guide li-
braries and archives in en-
gaging n
responsive care of Native

culturally

American archival material
and in providing culturally
appropriate service to com-
the
originated in 2006 at a con-

munities,” protocols

vening of 19 archivists,
librarians, museum profes-
sionals, and scholars. The
group, 15 of them Native

AHA_ Oct-2018.indd 9

American, First Nation, or
Aboriginal, gathered in
Flagstaff, Arizona, for a con-
versation about best practic-
es for the management and
care of Native American ar-
held at

non-tribal repositories. The

chival materials

group was convened by
Karen J. Underhill, the head
of the Special Collections
and Archives at the North-
ern Arizona University Cline
Library at the time, now
retired.

Underhill’s introduction to
the issue came in the early
1990s, when Leigh Kuwan-
wisiwma of the Hopi Cul-
tural Preservation Office ap-
proached the Cline Library
to ask it to stop providing re-
productions of images of the
Hopi snake dance to re-
searchers. For the Cline Li-
brary staff, and for Under-
hill, the conversation was
life-changing.

As Jennifer O’Neal (Univ. of
Oregon), a historian, archi-
vist, and member of the
Tribes  of
Grand Ronde in Oregon,
Native
American archives and col-

Confederate
explains,

many

lections are geographically
far from the communities

Larry Aitken, tribal historian of the Leech Lake Band of
Ojibwe, performs a pipe ceremony at the American
Philosophical Society to mark the opening of a conference.
Aitken helped the society adapt and implement the
Protocols for Native American Archival Materials. Frank
Margeson/APS

that the materials come from
or document. Very few
non-tribal institutions hold-
ing Native American archi-

val materials have formal or

ongoing relationships with
the source communities. As
she says, “Many of these col-
lections had come into these
no

repositories  through
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knowledge of the tribal com-
munities, taken them far
from the tribal communities

. . and also usually without
consent of those communi-
ties.” “The knowledge em-
bedded in those materials,”
as Punzalan explains, can be
very important to the com-
munities. “They need it for
establishing sovereignty over
land, managing natural re-
sources, relearning endan-
kids in
school learning traditional

gered languages,

lifeways, you name it.”

communities.”

As Underhill became more
attuned to these problems,
she attended a panel at the
SAA on the Aboriginal and
Torres Strait Islander Proto-
cols for Libraries, Archives,
and Information Services,
published in 1995 by the
Australian Library and In-
formation Association.
Those protocols recognized
the Aboriginal and Torres
Strait Islander peoples “as
the owners of their knowl-

l

edge,” and addressed issues
of how they were represent-
ed in libraries and archives,
as well as the barriers they
faced in accessing informa-
tion about their communi-
ties at these institutions. The

protocols called on libraries

October 2018
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and archives to involve Abo-
riginal and Torres Strait Is-
lander peoples in the “gov-
ernance, management, and
operation” of their institu-
The
stayed with her:

tions. presentation
“I just
thought, wow, look what
they’re doing in Australia.

Why can’t we do that here?”

In 2006, Underhill took ac-
tion. She wrote grant pro-
posals and soon brought to-
the
known as the First Archivist

gether group—now

“Many of these collections had
come into these repositories
through no knowledge of the tribal
communities . .. and also usually
without consent of those

Circle—to sit together for
three snowy days and discuss
how archives and libraries
could honor traditional in-
digenous knowledge and col-
with
communities. (O’Neal was

laborate indigenous
part of the group.) Adopting
much of the language from
the
(with permission), the group

Australian  protocols

produced a document called

the Protocols for Native
American Archival
Materials.

Recognizing that “Native

American communities are
sovereign governments,” the
protocols outline “opportu-
nities” for “non-tribal insti-

tutions which hold American

Indian archival material” to
improve existing relation-
ships or to develop new ones
with the communities repre-
sented in that material. The
protocols encourage institu-
tions to consult with native
communities about access to
and use of culturally sensi-
tive materials and ask for re-
ciprocal education, training,
and information sharing, in-
cluding repatriation of ma-
terials, should communities

deem it necessary.

Protocols in hand, says
O’Neal, members of the
group “began to take them
out to various organizations
for their implementation or
endorsement.” Tor its part,
the SAA, the largest profes-
sional organization in the
United States for archivists,
created a task force to seek its
members’ opinions on the
protocols. But the resulting
report exposed deep divides
in the SAA.

The chair of the SAA’s Ref-
and Out-
reach Section, for example,

erence, Access,

expressed concern that im-
plementation of the proto-
cols would “have a chilling
effect on repositories’ will-
ingness to acquire Native
American holdings.” Many
members saw the protocols’
call for institutions to begin
with

communities, to

native
establish
co-custody or shared stew-

relationships

ardship of materials, as
cost-prohibitive and oner-
ous. Others challenged the
protocols’ core premise—
that native nations are sover-
Some

eign governments.

archivists argued that indige-
nous communities are “de-
pendent” legal entities with
no laws or rights that US ar-
chival institutions could be
asked to respect.

O’Neal was involved with
the Native American Ar-
chive Section and the en-
the
SAA. She says some mem-

dorsement efforts at
bers were concerned that the
protocols were “calling into
question many foundational
principles of archives and ar-
chival management.” The
call to return unethically ac-
their

she
says, “‘upset” many people.

quired materials to
source communities,
As Punzalan put it, there was
an “epistemological clash”
between two types of knowl-
edge the
SAA: a Western notion of
archival management that

systems  within

secks to provide researchers
with mostly unrestricted ac-
cess to materials, versus an
indigenous view that some
knowledge deserves protec-
tion and restriction based on
a community’s history, tradi-
tion, and culture.

After the 2008 task force re-
port, the SAA decided to
continue dialogue about the
protocols in lieu of endors-
ing them. It held forums at
its annual meetings from
2009 to 2011, after which
the issue dropped from its
O’Neal,

who had been involved in

council’s agenda.

the forums and wrote the
final report on the 2011
meeting, decided to take her
energies eclsewhere. It was
very “unhealthy,” she says,
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“to have to continually de-
fend your traditional ways,
your ethics, and protocols
that should be followed for
your collections. And we did
that for five or six years.”

In 2007, a group of indige-
nous archival professionals
who’d come together to cre-
ate the National Conference
of Tribal Archives, Libraries,
and Museums—the prede-
cessor of the Association of
Tribal Archives, Libraries,
and Museums (ATALM)—
endorsed the protocols. Indi-
vidual libraries and archives
around the country took
note and began changing
their policies and procedures
regarding the management
of their Native American
holdings—including the
Cline Library, the National
Anthropological
the National Museum of the
American Indian, the Amer-
ican Folklife Center at the
Library of Congress, and the

Archives,

American Philosophical So-
ciety (APS) Library.

The APS, which created its
own protocols based on the
Protocols for Native Ameri-
can Archival Materials, now
works with over 80 indige-
nous communities to identify
culturally sensitive materials,
develop best practices re-
garding accessibility and use,
and share knowledge about
existing collections. For ex-
ample, when library staff
couldn’t determine whether
materials from the Eastern
Band of Cherokee written in
Cherokee syllabary were cul-
turally sensitive or not, they
worked with the tribe’s

AHA_ Oct-2018.indd 11

Cultural Resources Depart-
ment to convene a group of
elders with authority within
the community to evaluate
sources. Researchers can
view culturally sensitive ma-
terials on site but must re-
quest permission to copy
them or reproduce them in
their own work. Since imple-
menting the protocols, the
APS has seen an increase in
the number of users from in-
digenous communities  re-
questing materials from its
Adopting  the
protocols, says Brian Car-

collections.
penter, curator of Native
American materials at the
APS, helped the library refo-
cus its attention away from
native peoples as “subject
matter” and toward constit-

uents and researchers.

Similarly, at Washington
State University (WSU), a

team of scholars collaborat-

The protocols encourage
institutions to consult with native
communities about access to and
use of culturally sensitive
materials and ask for reciprocal
education, training, and
information sharing.

ed with local indigenous
communities  to  create
Mukurtu, a content manage-
ment system that allows in-
digenous communities  to
control access to their digital
cultural heritage. Mindful of

the protocols’ ethos of

respect and trust for indige-
nous knowledge, the system
was used to build the Plateau
Peoples’ Web Portal, a col-
laboration between more
than half a dozen native
tribes and WSU.

Considering the protocols’
influence since 2006, O’Neal
says that while she appreci-
ates the SAA’s 2018 endorse-
ment, it shows how “far be-
hind the organization is in
doing this work.” For Punza-
lan, however, the endorse-
ment is a meaningful “sym-
bolic gesture.” “This 1s the
professional league of archi-
vists,” he says, and the docu-
ment will serve as “an im-
portant guidance for our
membership.” Both were
gratified by the apology that
accompanied the SAAs en-
dorsement. The SAA coun-
cil acknowledged, “Many of
the original criticisms of the

Protocols were based in the
language of cultural insensi-
tivity and white supremacy,”
and regretted that the “SAA
did not take action to en-
dorse the Protocols sooner
and engage in more appro-
priate discussion.”

Punzalan hopes that the
SAAs endorsement will re-
sult in tangible changes at
institutions that hold archi-
val materials. “You always
hear this a lot from people: ‘1
abide by the spirit of the
protocols,” he says. “But I
think that’s easier said than
done sometimes.” The suc-
cess of the protocols at insti-
tutions such as the APS,
Punzalan says, shows that
implementation is possible.
The protocols bring together
indigenous communities, ar-
chival institutions, archivists,
and researchers. “And in the
long run,” he says, “I think
that’s beneficial.” 3

Kritika Agarwal is managing
editor of Perspectives. She
tweets @kritikaldesi.
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ZOE JACKSON

AUDIO FOR THE AGES

A New Database Archives Podcasting Gulture

eremy Morris (Univ. of

Wisconsin-Madison),

founder of Podcast-
RE, had a twofold interest
in podcasts in the mid-
aughts. One was profes-
sional—his graduate de-
gree was in music and
music technologies, and
he co-wrote an early schol-
arly article on podcasting.
The other was Midnight
Poutine—a blog highlight-
ing culture and arts in
Montreal that Morris wrote
for frequently. As part of
his work on the blog, Mor-
ris helped transition one of
its segments on upcoming
music performances in the
city into a podcast. “In-
stead of just telling people
what's going on, we played
them some songs of the
bands coming into town,”
Morris says. “So | ended up
hosting that podcast for
about five or six years while
| was doing my PhD there.”

Morris’s personal and pro-
fessional interest in pod-
casting continued when he
moved to UW-Madison in
2012. His attempts to study

early podcasts, however,

October 2018
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Serial, a popular podcast from 2014, ushered in what many call the Golden Age of
Podcasting. PodcastRE will enable scholars to find podcasts, including Serial, in one
comprehensive database. Casey Fiesler/Wikimedia Commons/CC BY 2.0

soon hit a roadblock. Mor-
ris realized that many older
podcasts were difficult or
even 1mpossible to track
down. Some fan communi-
ties saved earlier shows, but
as Morris says, “There was
no centralized location to
go and find these things.”
Around the same time as
Morris struggled with the
problem of lost and disap-
pearing shows, Serial—a
multi-episode podcast in-
vestigating a 1999 mur-
der—was setting new re-
cords in downloads. With

Serial’s popularity in 2014,

“there

are going to be people who

Morris knew that

are going to want to study
this, who are going to want

The release of Seral, accord-
ing to popular media that
covered the show’s meteoric
rise, ushered in the Golden

“Podcasting has actually gone
through several golden ages.”

to write about different
shows.” The realization led
Morris to found PodcastRE
(podcastre.org),
Podcast

“searchable,

short for
Research, a

researchable
archive  of  podcasting

culture.”

Age of Podcasting. Accord-
ing to Morris, however, “Pod-
casting has actually gone
through several golden ages.”
the mid-2000s, he
notes, there has been a steady,

Since

if not particularly dramatic,
increase in listeners each year.
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The “hype around podcast-
ing waxes and wanes over
time,” he explains, and jour-
nalists have used the term
“golden age” to describe the
popularity of podcasting as a
genre at various points in his-
tory. “I'm more interested in
the ways that different peri-
ods of audio production get
framed discursively as worth
being paid attention to,” he
says, adding that PodcastRE
will allow users to study the
“inflection points” in podcast
history when the form “some-
how re-emerges as ‘exciting’

and ‘new’ again.”

Eric Hoyt (Univ. of Wiscon-
sin—Madison), the lead soft-
ware developer and analyt-

lead  for
connects the

ics  project
PodcastRE,
current moment in podcast-
ing with earlier years of
other media forms such as
film, radio, and television:
“These media forms that at
a certain time seem ubiqui-
tous, saturating the environ-
ments that we live in,
can . . . become quite diffi-
cult to track down over
time.” PodcastRE, he says,
“seemed like a great project
to try to systematically pre-
serve this form of media—
podcasting—as it was being
created.”

On PodcastRE’s

users can enter keywords and

website,

search for podcasts or specific
episodes. Clicking on a result-
ing episode brings up infor-
mation about the show, which
could include the provided
description, the podcast’s logo,
title, date, episode length, and,
best of all, the episode audio,

AHA_ Oct-2018.indd 13

streaming from wherever the
podcast holds its files. Some
episodes include transcrip-
tions, provided by the now
shut-down Audiosear.ch.

PodcastRE ~ began  when
Morris and a research assis-
tant started collecting pod-
casts informally in 2013 and
2014.In 2015, they finally set
up a web interface and

Over

the years, Morris says, a “ro-

searchable database.

tating crew of people”
worked on the project, but he
especially credits Peter Seng-
stock, the lead tech specialist
on PodcastRE, with “creat-
ing the infrastructure and
overseeing its migration to a
much more robust platform.”
Hoyt officially joined Morris

on the project around 2015.

The challenges to develop-
ing and populating a digital
archive like PodcastRE are
plenty. The “ultimate goal
of the project was to create a
database that could make
audio usable and study-able
like you do with library
search catalogs,” says Mor-
ris. To achieve this goal,
PodcastRE relies on meta-
data, or the basic informa-
tion about the podcast (like
title, genre, and run time)
embedded in the episode
file. Unfortunately, metadata
can vary depending on how
and where podcasts are ac-
cessed; an audio file down-
loaded directly from its
source, for example, could
provide different informa-
tion than an episode
obtained through subscrip-
tion using a digital service,

such as 1'Tunes.

There are also challenges
with versioning and chang-
ing audio files. The original
airing of Seral, for example,
featured an ad  for
MailChimp, a
funny little piece of audio,”

“strange,

says Morris, that eventually
“became part of the lore of
the podcast.” But dynamic

“vulnerable” because they
are not produced by major
broadcasters.

But much of the labor that
goes into collecting lesser-
known podcasts is manual.
The team at PodcastRE uses
researcher

networks  and

search sites like Podcasts in

There's more to podcasting than
Serial, says Eric Hoyt.

which
podcasts to air new ads in old

advertising, allows
episodes depending on spon-
sors, meant that someone lis-
tening to the episode at a
later date might hear a differ-
ent ad and, therefore, a dif-
ferent version of the episode.

One final and omnipresent
challenge is deciding what
will actually go into the ar-
chive. “It’s tempting, because
audio files are so small, to
think that you can just grab
everything,” says Morris. But
that’s easier said than done.
It’s relatively simple, for ex-
ample, to write a script that
captures the top 100 shows
in iTunes. But, asks Morris,
“how do you create strate-
gies and technologies that
help you capture some of the
things that are not in the ob-
vious aggregate spots where
other podcasts are showing
up?” Morris says the team is
working on scripts to read
weekly podcast newsletters,
where people recommend
their favorite shows, in order
to discover less popular
podcasts. Many of these, he
says, are inherently more

Color, a directory of podcasts
by people of color, to identify
shows worth saving. Hoyt
says that without preserving a
range of podcasts, there’s a
“risk of losing . . . a sense of
the diversity and scale” of the
podcasting world. There’s
more to podcasting than Seri-
al, and it’s crucial, says Hoyt,
that “more than just the
canon gets saved.”

The site as it stands is basic,
but Hoyt and Morris have
grand plans for analyzing
the podcast metadata and
sound files and making ana-
lytical tools available to re-
searchers, including one that
would allow users to search
for trends across the archive
using metadata. Morris says
he also imagines “collec-
tions”—sets of podcasts built
around specific topical is-
sues. Also in the works 1s an
audio clip tool that would
allow users to store key mo-
ments in the podcast they’re
researching and come back
to them later.

In 2017, the NEH awarded a
Digital Humanities Advance

historians.org/perspectives

22/09/18 1:29 AM


http://historians.org/perspectives

14

Grant, in partnership with
the Institute of Museum and
Library Services, to the
Board of Regents of the Uni-
versity of Wisconsin System,
with Morris and Hoyt as pro-
ject directors, for “Investigat-
ing the Golden Age of Pod-
casting through Metadata
and Sound.” The NEH
funding will allow Hoyt and
Morris to  “develop data
analysis and visualization
tools to really explore the col-
lection at scale,” says Hoyt.

Hoyt and Morris are also
working to preserve copies
of all shows the archive cur-
rently links to so that re-
searchers can access and
study the files even when the
shows are no longer availa-
ble. Support from UW-

Madison has allowed them

to create a data preservation
infrastructure for the podcast
files. Hoyt notes that they are
“following the best practices
for preservation,” including
storing data files on campus
and writing the files to Line-
ar Tape Open, a technology
for storing data on tape. “It
never ceases to strike Jeremy
and me as highly ironic that
one of the best ways to save
born-digital objects is to ac-
tually put them on tape,”
says Hoyt.

The need for a resource like
PodcastRE comes out of a
recognition that podcasts can
be a valuable source of infor-
mation for scholars. “There
have been some pretty big
things that have happened in
our culture coinciding with
this  Golden  Age  of

Podcasting, involving politics
shifts,”

Hoyt. Future historians inter-

and cultural says
ested in understanding US
electoral politics in 2016, for
example, says Morris, will be
able to use PodcastRE to find
a set of audio texts related to
the issue. Saving these pod-
casts will also be valuable for,
as the PodcastRE website
notes, what they tell us
“about audio’s longer history,
about who has the right to
communicate and by what
means.” As the website
warns, even with the reach of
podcasts in the present mo-
ment, “if we’re not making
efforts to preserve and ana-
lyze these resources now,
we’ll find ourselves in the
same diemma as many
radio, film, or television his-
torians now find themselves:

The Center for the History of Business, Technology, and Society

invites applications for its 2019-20 NEH-Hagley
Fellowship on Business, Culture, and Society. Recent PhD recipients as
well as advanced scholars are eligible to apply. Two fellowships are
available, one of four months and one for eight months. The fellowships
provide a monthly stipend of $4,200 and include complimentary lodging
in the scholar's housing on Hagley's property. In accordance with NEH
requirements, these postdoctoral fellowships are restricted to United
States citizens or to foreign nationals who have been living in the United
States for at least three years. All requirements for the doctorate must be
completed by the application deadline. These fellowships are made

writing, researching, and
thinking about a past they

can’t fully see or hear.”

The significance of doing
this project at this time is not
lost on Hoyt and Morris.
“I'm friends with a lot of
people who study early cine-
ma, and I feel like we’re at
that moment in podcasting
where it’s almost like the
nickelodeon era, and you
can tell there’s something re-
ally exciting and fascinating
happening,” says Hoyt. “And
we’re trying to go around
and capture that, and hope-
fully we’re capturing the

right thing.” [

L0¢ Jackson s editorial assistant
at the AHA.

Applications materials must be

possible by support from the National Endowment for the Humanities.

NATIONAL ENDOWMENT FOR THE

Humanities

October 2018
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received by December 1; go to

https.//www.hagley.org/neh-hagley-p

ostdoctoral-fellowship-business-cultu
re-and-society for specific
requirements. Questions regarding
this fellowship may be sent to Roger
Horowitz, Director, Center for the
History of Business, Technology, and
Society, rhorowitza@Hagley.org.

Hagley is the pre-eminent research library in the
United States on business and its impact on the
world. It holds over eight miles of manuscript
materials, more than 300,000 published sources,
and visual items in excess of 3 million. For more
information on Hagley's research collections go to

MUSEUM AND LIBRARY

jley.org/research.
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ADVOCACY BRIEFS

AHA Usges Preservation and Transparency at NARA and Beyond

he American Histor-

ical Association ad-

vocates for trans-
parency in the collection
and management of gov-
ernmental records. With
reports that Immigration
and Customs Enforcement
(ICE) and the US Border Pa-
trol were seeking permis-
sion to destroy records, the
AHA moved swiftly to op-
pose the threats. The As-
sociation also affirmed its
opposition to the inclusion
of a citizenship question on
the 2020 US Census.

Opposing Threatened
Destruction of
Immigration Records

In July, the AHA initiated an
exchange with the National
Archives and Records Ad-
ministration (NARA) and the
archivist of the United States
over the proposed destruction
of US Border Patrol and ICE
immigration records, strenu-
ously urging the archives to
“deny any request for authori-
zation to permit ICE or the
Border Patrol to destroy re-
cords related to individuals in
their custody.” Within a mat-
ter of weeks, NARA respond-
ed that ICE will be required
to amend the proposed re-
cords schedule and to reply to
public commentary via public

notice in the Federal Register.
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The AHA will be notified as
NARA moves through the
review process. The Associa-
tion joined the National Coa-
lition for History in calling on
Congress to ensure that agen-
cies are held accountable for
any potential violation of the
Federal Records Act.

Letter Concerning
Scholarly Standards at
Texas Historical
Commission

AHA executive director James
Grossman issued a letter of
concern to the Texas Histori-
cal Commission in late August
over its unexplained delay in
installing a historical marker
to commemorate the “Porven-
ir Massacre” of January 1918.
The AHA learned that, fol-
lowing three years of profes-
sional scholarship to generate
the marker’s narrative, the
Presidio County Historical
Commission (PCHC) objected
to its final production. The
AHA urged the PCHC to
present its concerns openly for

professional investigation.

Continuing Opposition
to the US Census
Citizenship Question

The AHA reaffirmed presi-
dent Mary Beth Norton’s let-
ter of March 23 protesting the
adoption of a citizenship iden-
tification question on the
2020 Census. In August, the

AHA joined the efforts of
over 25 research organiza-
tions in urging the Depart-
ment of Commerce to remove
such a question from the
upcoming census, citing con-
cerns over the adverse impli-
cations the query would pose
for the future accuracy and
holistic integrity of critical de-

mographic data.

Endorsing Changes to
the National Currency

In August, the AHA sent a
letter to Secretary of the

Treasury Steven Mnuchin,
endorsing the adoption of
Harriet Tubman’s image on
the $20 Federal Reserve Note.
Citing the “deep influence of
everyday portrayals of the na-
tion’s past,” and invoking
Tubman’s resonant legacy of
courageous patriotism, the
AHA argued that Harriet
Tubman’s inclusion on the
currency would be an appro-
priate symbol of the “ideas
and values” embodied in her
life and work. [
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DEBJANI BHATTACHARYYA WITH SETH DENBO

WHEN A JOURNAL
IS ASCAM

How Some Publications Prey on Scholarship as Public Good

Pterantula/Wikimedia
Commons/CC BY-SA 3.0
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RECEIVE A CERTAIN kind of email mostly in the wee
hours of the morning. Often, when I open my inbox, the
first few are invitations from journals focusing on everything
from computational science to atmospheric pressure. (I'm
not an expert in either of those fields.) Sometimes I get re-
quests from within my discipline—nhistory—though in this
shadowy academic marketplace my field is called humani-
ties and social sciences; I suppose we are interdisciplinary
enough.

By now, reader, you’ve probably realized that what I am de-
scribing 1s not unique but something most of us get on a
regular basis: invitations to write, review, and serve on the
editorial boards of a range of journals whose names we have
never heard before but that nonetheless promise to review
our article within the miraculous time frame of three to four
days and to publish within two to four weeks.

To explore the extent of the issue, the AHA conducted a
survey of members about experiences with journals, solicita-

tion of articles, and other related issues. Over 80 percent of

Predatory journals are often
characterized by dishonest
publishing practices, including
phantom editorial boards or even
fake names.

respondents had received unsolicited invitations from jour-
nals to submit articles, with almost 20 percent receiving
emails of this kind more than once a week. In most cases,
these appeals don’t come from reputable journals; they fall
into a category now commonly known as “predatory.” Reg-
ular solicitations of this kind have emerged as a reality of the
modern academic marketplace.

The University of Colorado Denver librarian Jeffrey Beall
coined the term “predatory journal” in 2010 to identify
journals with low or no standards, published as mere profit-
making ventures. While there is no hard-and-fast consensus
about what makes a journal or publisher predatory, scholar-
ly communication experts generally agree that journals with
a business model that requires authors to pay to publish, that
provide little or no peer review or editing, and that put out a
low-quality final product fit into this category. They are
often characterized by dishonest publishing practices, in-
cluding phantom editorial boards or even fake names. They
often prey on graduate students and junior scholars who,
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hungry for a publication and tempted by the promise of a
speedy turnaround, might be unaware that such practices
exist. The victim’s scholarship—which could help them get
jobs, contribute to knowledge, and engage wider publics—is
lost. Ultimately, these journals steal scholarly work and
charge us hefty fees for doing so.

In the sciences, this problem has grown large enough that
it has come to the attention of funding bodies. To protect
the integrity of the medical and scientific studies it funds,
the National Institutes of Health recently issued a warning
against publishing scientific research results in disreputable
journals. While many predatory journals are transparently
fake, some have a venecer of legitimacy, effectively com-
pounding the deception. A 2015 study in the jJournal of the
Association for Information Science and Technology found that
predatory journals “published articles by inexperienced
authors.” Some respondents to the AHA survey also be-
lieve that carly career scholars are more vulnerable than
established professors to this unscrupulous world of pub-
lishing. While only a handful indicated that they followed
up on a solicitation from such a journal, a higher percent-
age had served on committees that reviewed CVs listing
articles in predatory journals. Since such publications al-
most never confer an advantage in job applications or
count toward tenure or promotion, combating this prob-
lem is a concern for all scholars. Yet more than three quar-
ters of respondents reported never receiving mentorship or
advice on evaluating the reputation of a journal. At a time
when many are actively working to ensure that humanistic
knowledge is relevant and valued by the wider society, en-
suring that everyone in our discipline knows how to avoid

such traps is more vital than ever.

As teachers, advisers, mentors, and scholars, we should be
helping to combat the widening net of predatory journals
by providing guidance to our colleagues and students.
Until early 2017, Beall maintained a public list of over
1,000 journals that he identified as predatory. He also pro-
vided useful criteria for categorizing journals as predatory
and help in figuring out whether a journal was credible.
While Beall’s list was a helpful tool, scholars need to make
judgments, appraise the value of publishing in a given
venue, and take advice from experts and colleagues in-
stead of merely consulting a list. University libraries often
have scholarly communication experts who know how to
assess a journal’s reputation and can offer advice when a
judgment is necessary. Libraries also maintain websites
with information on predatory publishers and publica-
tions. The “Think.Check.Submit” campaign, run by a
consortium of publishers and scholarly communication

historians.org/perspectives
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organizations, encourages scholars and researchers to ask
a series of questions when considering publishing an
article.

But the matter may be more complex than simply making
every AHA member and historian better informed about
the parallel world of predatory publishing. To understand
and effectively combat exploitative publishers, we need to
examine the existing conditions of our profession that create
the space for these journals to proliferate. This requires tak-
ing a step back to ask how historians disseminate their work
to specialist and nonspecialist audiences and where these
journals try to intervene to make their profit.

Publishing in peer-reviewed venues remains vital to building
scholarly reputations and advancing careers in our disci-
pline. While universities and academic institutions are in-
creasingly recognizing the importance of engaging a broad-
er readership in nontraditional publishing formats, the gold
standard for jobs, grants, promotion, and tenure continues
to be measured through peer-reviewed journals and books.
The pressure to get them out, and quickly, is only increasing.

For early career scholars, the
pressure to publish is particularly
acute. Guidance from advisers and
mentors is vital.

We operate in a quantifiable and measurable world, and
numbers sometimes speak too much and too loudly, espe-
cially when it comes to jobs, tenure, and departmental
accreditation.

For early career scholars this pressure is particularly acute
and can sometimes lead to unwise decisions. Guidance
from advisers and mentors is vital to ensuring that scholarly
effort is not wasted. In a personal communication, historian
of economics Mary Morgan (London School of Econom-
ics) said she advises her students to aim to publish an article
or two in thematic journals before their first book. This puts
an carly career scholar in conversation with academics be-
yond their regional expertise. So, for instance, a Latin
Americanist working on the intersection of economic and
environmental history might aim to publish in an economic
history journal and an environmental history journal that
are widely read. This not only helps young scholars estab-
lish themselves in a wider network of interlocutors, it also
facilitates an opening up of the dissertation’s narrow focus
to cast a wider canvas.

October 2018
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Historian Jeremy Adelman (Princeton Univ.) advises his
graduate students to publish one article in the final stages of
their writing. He reasons that the sooner we are introduced
to peer review of our scholarship, the stronger our projects
become. Mentors and graduate advisers who always offer
critical and helpful feedback for the project are also people
who have seen the project take shape for five to six years.
“A fresh pair of eyes on a piece or argument before defense
always makes for a strong dissertation and therefore a better
book,” observes Adelman.

Apart from warning our students and colleagues about
predatory journals, there is a larger question we as a profes-
sion need to answer. How do we create conditions where we
can prioritize the twin imperatives behind publishing our
work: to be heard and to listen? These things take time.
It takes time to write out early ideas, have them read by a
fresh pair of eyes, be exposed to new literature, rethink the
argument, and then revise and rewrite. In an ideal world,
cach article would be an invitation to a dialogue about a
question and ultimately an attempt to create a public good.
And yet, all of this must happen within a very truncated
time frame given the “publish or perish” atmosphere. How
do we as a profession acknowledge the realities of this man-
date, while still guaranteeing the quality of peer-reviewed
scholarship?

As graduate students, contingent faculty, junior faculty, and
even beyond on the promotion ladder, we are rightfully wor-
ried about the academic job market and the number of pub-
lications that will make our CVs stand out. Too often we
forget that there are other reasons to get our work published:
to create a public good or to engage in conversations with
scholars working in similar themes in different areas and to
learn from those conversations. As a dear friend in India
wished me as I was coming to graduate school in the United
States: “I wish you friends, cohorts, and interlocutors who
will bring your early arguments to a crisis, so that you have a
strong project.” I have cherished that wish ever since. 3

Debjani Bhattacharyya teaches history at Drexel University and is a
councilor in the AHA’s Professional Division. She vs also the author
of Empire and Ecology in the Bengal Delta: The Making of
Calcutta (Cambridge Univ. Press, 2018).
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LISA GILBERT

TO CHART A COURSE

Helping Muddle Schoolers Broaden T heir Vision of History
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With the help of #twitterstorians, Gilbert revised her chart, designed to help middle schoolers comprehend the field of history.

This version is a work in progress; further revisions could continue to help represent history’'s complexity. Courtesy Lisa Gilbert
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W | WOULDN'T CARE if it was a fantasy universe,” one of

my cighth graders explained. “But they said it was Rome.

So I think they have more responsibility that way.”

My students were critically evaluating the trailer for the
video game Ryse: Son of Rome, debating whether portrayals
of the ancient world in popular media mattered or if it
was all “just a game.” They were animated as they cri-
tiqued the ways “civilized” Roman characters wore shin-
ing metal armor compared to enemy characters, whose
clothing was made of fur and bone. As we talked, I won-
dered: My students were enjoying our discussion, but did
they understand that what we were doing had a legitimate
place in serious history education?

My approach to teaching history is rooted in a different pro-
fessional path from that of many secondary school teachers.
Nearly a decade in history museums had propelled me into
a doctorate in social studies curriculum and instruction. As I
moved through my program, I realized that this public histo-
ry background made me particularly aware of how people
found value in the ways they interacted with history in spac-
es beyond school—experiences like visiting historic sites,
watching films set in historical time periods, and sharing
family stories. Whereas most efforts at improving secondary
history instruction focused on helping students mimic the
work of academic historians, I realized that K—12 students
also needed to learn how to engage the historical claims they
will encounter in many parts of their lives.

After graduating, I found myself teaching at an indepen-
dent school dedicated to a classical education aimed at
imbuing students with “a desire to lift up the world with

Students’ responses made it clear
they were starting to perceive
history in many places beyond the
classroom.

beauty and intellect.” As the eighth-grade ancient history
survey curriculum moved toward a unit on Greco-Roman
history, I paused. In our current cultural context, I felt it
would be irresponsible to teach such a unit without refer-
ence to the ways emboldened white supremacist move-

ments frequently draw on Greco-Roman imagery.

This point seemed particularly relevant for this school’s
students, who are required to take two years of Latin and

October 2018
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two years of Greek as a foundation for a deep engage-
ment with classical literature. For these students especial-
ly, it seemed essential that they know how to articulate the
value they found in classics in a way that explicitly reject-
ed the field’s co-optation by white supremacists. There-
fore, to fulfill the school’s mission, we could not content
ourselves with staying safely in the past (as it were). We
needed to talk directly about the reception of this history
and the ways it is often activated for contemporary polit-
ical aims.

With this in mind, I searched for materials that would be
appropriate for my eighth-grade classroom. While aca-
demic publications represented a daunting reading level,
the efforts historians had been making to communicate
their research in the public sphere offered a more accessi-
ble set of texts. So we opened the unit with Rebecca Futo
Kennedy’s “We Condone It by Our Silence: Confronting
Classics’ Complicity in White Supremacy,” which prompt-
ed a discussion of academe and how students might eval-
uate the colleges to which they would one day consider
applying. Then we paired Sarah E. Bond’s essay “Why We
Need to Start Seeing the Classical World in Color” with
coverage of its reception in Inside Higher Education, a duo
that gave us a chance to learn more about contemporary
outrage campaigns targeting professors who investigate
the types of race and gender issues my students regularly
found so compelling.

To add to our examination of representation started by
the Ryse: Son of Rome trailer, we used Ben Davis’s “The
New White Nationalism’s Sloppy Use of Art History, De-
coded,” as well as Mary Beard’s public response to cri-
tiques of the BBC video showing an ancient Roman fam-
ily with many skin tones. Overall, my goal was to help
them understand the broader context of historical schol-
arship, how knowledge is produced, and how scholars de-
bate with one another. Throughout, I hoped they would
learn that history is an ongoing investigation rather than a
recitation of unquestioned facts.

As we worked our way through these articles, I could sense
that students were somewhat confused by this focus on con-
temporary scholarship and received history. Both cultural
representations and their educational experiences elsewhere
contributed to their shared, unconscious assumption that
“studying history” meant “memorizing a historical narra-
tive.” While we hadn’t abandoned the traditional textbook
entirely, it was a little disorienting for them to see the things
they enjoyed out of school, like musicals and video games,
suddenly appear in their classroom. I knew I needed to make
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my pedagogical reasoning explicit—we were likely seeing
the very field of history differently.

So one morning I drew a chart that helped explain how I
conceived of the field. My hope was to show how ideas
about past events flow through the mediation of academic
and public history to become beliefs that persist in our
common historical memory. I also wanted students to un-
derstand that the questions of historical memory—which
Iidentified as “Where do we think we come from? Who do
we think we are?”—were fundamentally political ques-
tions. I drew a picture that was simplified but reasonably
accurate. Then, because I regularly use Twitter as a way to
make my teaching more transparent to parents (many of
whom follow my account), I tweeted an image of the chart
shortly before class started.

| wanted my students to articulate
the value they found in classics in
a way that rejected the feld's co-
optation by white supremacists.

In the next few days, I was astounded to see how far the
tweet traveled. I frankly did not anticipate the interest my
chart would garner, even meriting a volunteer translation
into Spanish. Many responded with generous insights on
further items that might be included, something that made
me reflect on how collegial and supportive the history
community on Twitter can be. Over winter break, I sifted
through the many excellent suggestions #Twitterstorians
had given me and revised the chart (page 19).

I then re-introduced the chart to my students. I asked
them to compile lists of the ways history appeared in their
lives. Their responses made it clear that they were starting
to perceive history in many places beyond the classroom.
They reasoned through portrayals they had seen in movies
such as the recent release Dunkirk and reconsidered online
debates they had participated in on sites like Reddit.

Most strikingly, though, they recounted family stories of rel-
atives who witnessed revolutions and fled their home coun-
tries as refugees; as they put their family’s story in the con-
text of history, they seemed sensitized to a disconnect
between popular portrayals and historical experiences.

But it was family stories that came through the strongest. A
Jewish student who had relatives who were murdered in

AHA_ Oct-2018.indd 21

concentration camps reflected, “In media, Jews are back-
ground characters who never fight back. The resistance
fighters are very important to history and aren’t commonly
shown or talked about. Real Jews who lived in ghettos were
rebellious, and many died trying to bring food to their com-

munities or stand up to authorities.”

These personal connections matter. At the end of the year,
it makes little difference to me whether my students will

| needed to make my reasoning
explicit—my students and | were
likely seeing the very field of
history differently.

have memorized a series of dates and names, or whether
they will be able to recount a textbook-driven historical
narrative. What they need to learn by heart is something
different. In a time when we can look up facts so easily
online, recalling the information that appears readily be-
neath our searching fingertips is of little importance. In-
stead, as history teachers we can endeavor to dedicate our
students’ history education to developing the critical think-
ing skills needed to sort through landslides of information
in a way that is consistent with the values that reside in
their hearts. |3

Lisa Gilbert has taught in K—12 schools, universities, and museums
in the United States and abroad. She holds a doctorate in
curriculum and instruction focused on social studies education from
Saint Louts University. She currently works as an adjunct
wnstructor for the College of Education at the University of

Missourt—Columbia.
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Hotel and Rate Information

SINGLE DOUBLE TRIPLE QUADRUPLE
Hilton Chicago $129 $129 $154 $179
720 S. Michigan Ave. (hdqtrs.)

Palmer House Hilton $129 $129 $154 $179
17 E. Monroe St. (co-hdqtrs.)

Rates are subject to hotel occupancy tax and will be honored three days before and three days after the official meeting dates
of January 3—6 based on availability. Iree bus transportation will connect the meeting hotels. Information on booking a room
at the discounted rate is available at historians.org/annual-meeting.
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AHA ANNUAL MEETING

ASL Interpretation at the 2019 Annual Meeting

The AHA offers complimentary sign-interpreting service upon request to our attendees.

Please notify the AHA of the sessions you plan to attend and register for the meeting by Dec. 1, 2018. This service is also
available upon request for the Presidential Address and Business Meeting:

Requests should be submitted to Debbie Doyle (ddoyle@historians.org) by Dec. 1, 2018

Dates and Deadlines

Interviewing institutions can download Job Center reservation forms at historians.org/
OCTOBER 15 .

jobcenter.
NOVEMBER 1 Program mailed to members.

Last day to make hotel reservations through the housing service. Subsequent reservations
DECEMBER 11 . . .

taken on a space-available basis at the convention rate.
DECEMBER 14 Last day for preregistration pricing.
DECEMBER 14 Deadline to submit registration and Job Center refund requests.
JANUARY 3, 2019 Annual meeting opens at 11 a.m. at the Hilton Chicago and Palmer House Hilton.

Take advantage of reduced rates by preregistering for the conference. Make sure your membership is up to date so you can
enjoy member pricing at each level. Register online at historians.org/annual-meeting.

Meeting Registration

MEMBER NON-MEMBER

PREREGISTRATION | AFTER DEC. 14 | PREREGISTRATION | AFTER DEC. 14
Attendee 3179 3215 $291 $349
Speaker $179 $215 $179 $215
Studentw $82 $99 $125 $151
Unemployed/Underemployed/ $50 $60 $137 5164
Job Candidate
Retired $85 $103 5145 3176
K~12 Teacher $50 $60 $114 $120
Bring your Graduate/Under- | For members only. Member rate plus $10 per student (520 onsite). Bring as many
graduate/K—12 student high school, undergraduate, and pre-candidacy graduate students as you want for only
discount $10 ecach!

Advance registration must be completed by midnight EST on December 14, 2018. Thereafter, onsite rates will apply.
Everyone attending the meeting is expected to register. Admission to the Exhibit Hall and Job Center requires a registration badge.

Special note for speakers: All US-based historians presenting on AHA sessions must be AHA members, and all participants
must register. [

historians.org/perspectives 23
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AHA Members Can Bring Students to the
Annual Meeting for only $10 Each
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BENEFIT TO STUDENTS

e Networking at special receptions and meetings for graduate
students, undergraduate students, minority historians, and more

* Panel and poster presentations on every field and specialization
e Workshops for teaching, digital history, and career development
e Exhibit Hall filed with the latest books, journals, databases, and

digital tools
Registered attendees who are This special pricing will be
AHA members in good stand- available with registration,
ing can register their students beginning in mid-September.

for only $10 each.

Information about the 2019 annual meeting is available online at

historians.org/annual-meeting
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JOHN R. MCNEILL

NO THEME FOR THE 2020 ANNUAL

MEETING

he 2020 annual meeting of the American Historical As-

sociation will have no theme, an absence for which there
is ample historical precedent. For its first hundred or so an-
nual meetings, beginning in 1884 in Saratoga, New York,
the AHA did not bother with themes. They gradually took
hold in the 1990s, if we can trust the admittedly incomplete
archival record. For a while, themes were optional. The
1994, 1995, and 1998 meectings went themeless. The last
year without a theme was 2003.

There is no theme this year partly because so many good
themes have been taken. In 2007, in Atlanta, the AHA used
“Practicing History in Unsettled Times.” Had the AHA
known what was coming, it might have saved that one for
later. The last time the AHA was held in New York City,
2015, the theme was “History and Other Disciplines,”
which I like—but it’s been taken. Just last year, the AHA
used up “Race, Ethnicity, and Nationalism in Global Per-

il

spective,” which would work well in any year. No doubt,

however, a few good possible themes remain.

More fundamentally, I wonder what good it does to have a
theme. Having served on the program committee for the
2012 meeting (“Communities and Networks”) and 2013
(“Lives, Places, Stories”), I developed the sense that too often
people propose sessions under the false impression that their
chances of acceptance rise if they twist their proposal to
make it seem to fit the announced theme. I think I might
have submitted one or two awkwardly contorted proposals
back in the day (the first AHA for which I submitted a pro-
posal was in 1985). In fact, AHA program committees do not
consider relevance to the theme among the selection criteria when
making their judgments. Next year, no one will be tempted
to engage in misguided and pointless gymnastics to make a
panel appear to fit a theme.

I hope that a themeless AHA will prove to be a maximally
inclusive AHA. There will be no cluster of sessions devoted
to “War and Peace” (2004) or “Uneven Developments”
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(2008) or to anything else. No one will refrain from propos-
ing a session because what they have in mind doesn’t seem to
fit the theme (and no amount of contortion could change
that). Practitioners of every variety of history should feel
equally encouraged to try their luck. As a result, the assort-
ment of topics represented by the sessions should be entirely
random. The offerings in New York City in January 2020
should then represent a fuller array of all the approaches,
methodologies, topics, and, yes, themes that historians now-
adays find compelling. That might well include a few sessions

No one will be tempted to engage
in misguided and pointless
gymnastics to make a panel
appear to fit a theme.

that would fit snugly under the rubric “War and Peace” or
“Communities and Networks.” And maybe some that might
have fit better with “Uneven Developments,” an admirably
capacious theme because, after all, how many even develop-
ments are there in history? Maybe some would go better
with “Oceans, Islands, and Continents” (2010) or “Archives
and Artifacts” (2005).

Next year, as every year, the program committee will wel-
come all proposals and not consider relevance to a theme.
For the first time since 2003, no historian will needlessly try
to package a proposal to appear to fit a theme. Let a hun-
dred flowers bloom. [

John R. McNeill is president-elect of the AHA.
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) ON SCIENCE?
SO ARE WE !

Become a
Linda Hall Library Fellow

The Linda Hall Library in Kansas City, Missouri
will begin accepting applications
on September 17 for
its 2019-20 Fellowship Program

To apply and learn more about the
LHL Fellowship Program, go to:

Image: Robert Hooke, Micrographia, 1665. Linda Hall Library Collections

WWW.LINDAHALL.ORG

COLLECTIONS Primary and secondary sources, 15th century to the present

_ One week to semester-long fellowships .‘I Z E
_ Lectures, Workshops, Exhibitions LINDA HALL LIBRARY

AMER | CAN

H'STOR CAL
ASSOCIATION

133rd ANNUAL MEETING

CHICAGO * ILLINOIS
JANUARY 3-6,2019

CHILD-CARE GRANTS: Up to $250 AHA COUNCIL ANNUAL MEETING
to assist AHA members who have TRAVEL GRANTS: Between $200
child-care costs during the meeting  and $400 to support graduate

students in any major or minor field
JERRY BENTLEY WORLD HISTORY

TRAVEL GRANTS: Between $200 DOROTHY ROSENBERG PHI BETA
and $400 to support graduate KAPPA TRAVEL GRANTS: Up to
students who include world history $400 to support graduate students
among their major or minor fields in any major or minor field

The deadline for all grant applications is November 1.

Visit historians.org/amfunding to learn more.
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ALEX LICHTENSTEIN

In the October Issue of the American Historical Review

As the cover image on page 28 suggests, the October 2018
issue of the American Historical Review features an eight-part
Roundtable on the vexed history of anti-Semitism. Initiated
by Jonathan Judaken (Rhodes Coll.) in partnership with
the International Consortium for Research on Antisemitism
and Racism (ICRAR) at Birkbeck, University of London,
the Roundtable reflects the ICRAR’s ongoing effort to over-
come the isolation and politicization of the study of anti-
Semitism. This is necessarily a controversial topic, and the
wide range of essays included in this issue is sure to generate
heated debate. The Roundtable is accompanied by featured
reviews of recent relevant monographs in Jewish history and
an assessment of Warsaw’s Museum of the History of Polish
Jews. The latter is part of a special section of reviews in the
October issue focusing on museums that contend with trau-
matic racial pasts, including the recently opened Legacy
Museum and National Memorial for Peace and Justice in
Montgomery, Alabama.

Judaken’s introductory essay notes several impasses current-
ly facing the historical study of the widespread hatred and
fear of Jews—what he labels “Judeophobia.” He points to
essentialist and teleological narratives that de-historicize
anti-Semitism and set it apart from the study of other forms
of racial hatred and discrimination. Judaken attributes this
to the contemporary politics of Jewish national identity,
rooted in the legacy of the Shoah and the Isracli-Palestinian
conflict. Many of the seven essays that follow take up his call
for new approaches to the periodization, comparison, and
historical contextualization of Judeophobia. Others heed his
suggestion that the study of anti-Semitism draw more effec-
tively on work 1n critical social and literary theory, postcolo-
nialism, and studies of race and gender.

David Feldman (Birkbeck, Univ. of London), Ethan
Katz (Univ. of California, Berkeley), Daniel Schroeter
(Univ. of Minnesota), and Scott Ury (Tel Aviv Univ.) con-
tribute essays that historicize modern Judeophobia by put-
ting it into dialogue with nationalism, Zionism, questions of
minority rights, colonialism, and Judeophobia’s ideological
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twin, Islamophobia. Feldman’s essay, “Toward a History of

>

the Term ‘Anti-Semitism,”” examines the evolution and
meaning of the term itself in 20th-century Britain, showing
how what was once regarded as a feature of modernity
transmuted after 1948 into something understood as a con-
tinuous and ineradicable malaise. The key element in this
transition, he maintains, was the creation of the Jewish state
and the shifting relationship of Jews to state power, minority

rights, and nationalism more generally.

Katz probes another dimension in the shifting discourse of
anti-Semitism, linking it directly to the entangled histories
of Judeophobia and Islamophobia, most evident in French
colonial North Africa, where Jews and Muslims lived side by
side in a colonial setting. His contribution, “An Imperial En-
tanglement: Anti-Semitism, Islamophobia, and Colonial-
1sm,” offers a close reading of three historical texts focused
on the Jewish position in the colonial Maghreb but also fully
engaged with the question of Islam. Bringing colonial dis-
cussions of Jews and Muslims into a common analytical
frame, Katz shows, offers a new perspective on their mutu-
ally constitutive relationship as marginalized groups in a so-

cial order subordinated to European powers.

In his contribution, ““Islamic Anti-Semitism’ in Historical
Discourse,” Schroeter addresses a similar set of questions,
but from a postcolonial perspective. Schroeter contends that
defenders of post-1967 Israel have created a myth of “Is-
lamic anti-Semitism,” flattening the history of Muslim-
Jewish relations. Their antagonists, in turn, tend to offer a
muted account of anti-Semitism in the Muslim world.
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A caricature by Charles Lucien Leandre, titled "Rothschild,” from the front cover of the
weekly Le Rire, April 16, 1898. It not only encapsulates the anti-Semitic iconography
prevalent at the height of the Dreyfus Affair, it distills many classic Judeophobic
stereotypes: the aged, hook-nosed banker is crowned by the golden calf, and his corpulent
body has digested the whole world, which is grasped by his animal-like claws. It connotes
Jewish materialism, malevolence, and corruption, since the Jews' only god is gold and their

The American Historical Review

main desire is for world domination. Do such tropes signify differently in their context than
caricatures of Muhammad do in the age of Charlie Hebdo? What is contextually specific
about such images, and which aspects travel in time? Is this image anti-Semitic or better
described as Judeophobic? Is this a visual form of hate speech, or does it express an
ambivalent envy and fascination with the success of Jews in finance and their invisible
power? These questions are interrogated in the Roundtable “Rethinking Anti-Semitism” in

28

this issue.

Schroeter offers a more nuanced approach, breaking down
recent historical discourses about Islamic Judeophobia into
three phases. The first mirrors the eruption of the post-Oc-
cupation national conflict between Israclis and Palestinians;
the second emphasizes religious radicalization, focusing on
Islamic beliefs about Jews; the last, post-9/11 phase, he ar-
gues, posits an eternal enmity of Muslims against Jews, ob-
scuring the changing nature of Muslim-Jewish conflict over
time. Schroeter concludes that any evaluation of historical
treatments of Judeophobia among Arabs and Muslims must
consider the imprint of conflicting narratives about the
Israel/Palestine conflict.

Finally, Ury’s “Strange Bedfellows: Anti-Semitism, Zion-
1sm, and the Fate of ‘the Jews’” examines how anti-Semitism
and Zionism have confronted and influenced one another.
The essay begins with a discussion of the central place of
anti-Semitism in canonical Zionist texts. Early Zionists, Ury
shows, portrayed anti-Semitism as a permanent, immov-
able force, making emigration to Palestine inevitable. The
next generation of diaspora scholars, like Salon W. Baron
and Hannah Arendt, focused instead on the actions that
Jews undertook as historical actors in specific contexts. De-
spite their influence, the study of anti-Semitism over the
past two generations has returned to a perspective that is
strikingly similar to traditional Zionist interpretations, Ury
concludes, emphasizing anti-Semitism’s unique nature as
“the longest hatred” and the recurrent abandonment of the
Jews by their neighbors. Ury advocates a return to the
contextual-comparative approach to the study of anti-
Semitism as part of larger efforts to separate and insulate
academic research on the topic from contemporary politi-
cal considerations.

The remaining three essays apply interdisciplinary insights to
the study of anti-Semitism. Stefanie Schiiler-Springorum
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(Technical Univ. of Berlin), in “Gender and the Politics of An-
ti-Semitism,” focuses on the development of gendered anti-Se-
mitic stereotypes in post-Enlightenment Germany. She argues
that such caricatures of Jewish life coincided with the emer-
gence of bourgeois gender roles and images of sexuality em-
braced by assimilationist middle-class Jewish families. Highly
gendered Judeophobic imagery persistently blurred the line
between the norms of masculine and feminine behavioral
codes, she asserts; Jewish communities internalized this attack
by blaming women for giving credence to anti-Jewish
propaganda.

Defenders of post-1967 Israel
have created a myth of
“Islamic anti-Semitism.”

In “Literature and the Study of Anti-Semitism,” Maurice
Samuels (Yale Univ.) asks what historians of Judeophobia
can learn from literary scholarship. Focusing mainly on New
Historicist critical approaches to literary texts about Jews
and Judaism, his essay examines anti-Semitic literature as a
register of ideologies such as nationalism and liberalism.
Drawing on recent studies of Shakespeare, George Eliot,
Trollope, T. S. Eliot, Balzac, Céline, and other writers, the
article locates in texts the “political unconscious” of the pe-
riod that produced them. Samuels calls attention to narra-
tive elements underpinning all forms of anti-Semitic dis-
course—literary and non-literary alike—suggesting that the
literary dimension of texts can bring key aspects of anti-
Semitic ideology to the fore.

Finally, in “Postcolonialism and the Study of Anti-Semi-
tism,” Bryan Cheyette (Univ. of Reading) examines

22/09/18 1:29 AM



AHA ACTIVITIES

writings by anticolonial theorists and camp survivors at the
end of the World War II-—most prominently, Jean Améry,
Aimé Césaire, Frantz Fanon, Albert Memmi, Primo Levi,
and Jean-Paul Sartre. All of these thinkers, he notes, made
connections between the history of genocide in Europe and
European colonialism. His essay compares this strand of
comparative thought with postcolonial theorists of the 1970s
and 1980s, who sharply differentiate the histories of fascism
and colonialism. Returning to the work of Hannah Arendt
on similar topics, Cheyette seeks a more open-minded sense
of historical connectedness with regard to the histories of
racism, fascism, colonialism, and anti-Semitism—very much
the agenda of the Roundtable as a whole.

The Roundtable does not entirely crowd out our usual fea-
tures, however. The October issue also showcases a major
intervention in queer history by David Minto (Durham
Univ.). Minto’s article, “Perversion by Penumbras: Wolfen-
den, Griswold, and the Transatlantic Trajectory of Sexual
Privacy,” provides a queer, transnational account of the US
Supreme Court’s 1965 articulation in Griswold of a constitu-
tional right to privacy. Historians of sexuality, Minto argues,
have neglected an alternative source of the articulation of
privacy law: Britain’s 1957 Wolfenden Report on homosex-
ual offenses and prostitution, which recommended the de-
criminalization of gay sex. The report’s emphasis on a
“realm of private morality and immorality,” Minto argues,
captured the attention of those seeking to overturn state sod-
omy laws in the United States and inspired transatlantic
legal debate that helped to make a sexual-privacy right

NEW FACES AT THE AHR

conceptually legible and politically realizable. Minto spoke
about his article with one of the readers of the initial sub-
mission, Julio Capd Jr. (Univ. of Massachusetts Amherst), on
our podcast, AHR Interview (https://soundcloud.com/
aha-historians/sets/ahr-interview).

Minto’s article accompanies another one of our “Reap-
praisal” essays, this one focusing on a pioneer gay historian,
John Boswell. As Mathew Kuefler (San Diego State
Univ.) reminds us in his extended historiographic reflection,
Boswell’s Christianaty, Social Tolerance, and Homosexuality, first
published in 1980, sparked immediate controversy because
of its claims about the general tolerance toward homoerot-
icism among ancient Romans, early Christians, and the
peoples of the early and high Middle Ages. Boswell famous-
ly asserted that there were “gay persons” who lived in these
societies of the distant past and formed part of vibrant his-
torical “gay subcultures.” As Kuefler notes, this book helped
establish the field of LGBTQ history. Scholars after Boswell
have challenged, refined, and expanded his ideas, but he
remains the starting point for most explorations of queer
desires in ancient and medieval history. Our December
2018 issue will feature a follow-up historiographic essay on
more contemporary queer history by Regina Kunzel
(Princeton Univ.). [Z

Alex Lichtenstein is editor of the American Historical Review.
His new book, co-authored with his brother, photojournalist Andrew
Lichtenstein, 1s Marked, Unmarked, Remembered: A
Geography of American Memory (2017).

After three years of patient service as associate editor, Konstantin Dierks has departed on a much-deserved sabbatical
leave. The AHR is pleased to announce that as of August 1, the new associate editor is Michelle Moyd. An associate
professor of African history at Indiana University and associate director of IU's Center for Research on Race and Ethnicity
in Society, Moyd is the author of Violent Intermediaries: African Soldiers, Conquest, and Everyday Colonialism in German
East Africa (2014). She brings a wide range of expertise to the journal's editorial team. In addition to writing about
colonial East Africa, her work focuses on the African history of World War |, European-African interactions,
humanitarianism, and global colonial/imperial military history.

Also joining the staff are three new graduate editorial assistants: Maggie Fitzgerald, Jacob (Jake) Hagstrom, and Omar
Siddiqi. Fitzgerald is a first-year PhD student in African history. She plans to study cultural resistance to apartheid and
the intellectual projects emerging in South Africa in the 1970s. She will primarily handle reviews of books focused on the
fields of sub-Saharan Africa, comparative/world/transnational history, Latin America and the Caribbean, and Oceania
and the Pacific Islands. Hagstrom is a PhD candidate in American history. He is currently writing a dissertation about
irregular military conflict in the Atlantic world. He will work on reviews of books on Canada and United States in the 20th
century. Siddiqi is also ABD in American history. He studies discourses of Islam in colonial and early America. He will be
handling Canadian and American books focused on the 19th century. Along with the four other editorial assistants, the
three new staff members will play an essential role in maintaining the journal's efforts to review as many books and
other media as we can.
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KEVIN BOYLE

The Fust AHA Chairs® Workshop

The most important conversation I ever had with a depart-
ment chair lasted a couple of minutes. I was in my second
year as an assistant professor at the University of Massa-
chusetts Amherst, with two kids under two at home, an old
car that had an unfortunate tendency not to start, and a
new mortgage my wife and I could barely afford. That win-
ter, I went to the AHA’s annual meeting. While I was there,
I learned that two of my grad school friends had recently
been denied tenure at their institutions. In the way of assis-
tant professors everywhere, I came home terrified that I'd
be next.

So the first chance I got, I marched in to see my chair, the
great American labor historian Bruce Laurie. I sat down
across from him, told him what had happened, and asked

what my chances were. We don’t hire people we can’t tenure,
he said. That was it: a conversation so quick and ephemeral
Bruce probably forgot about it by dinnertime. I've
remembered it ever since.

I thought about it again toward the end of the AHA’
inaugural chairs’ workshop, held on June 27 and 28,
2018, at the American Bar Foundation in downtown
Chicago. The Association’s staff had planned the
workshop to fill a clear professional need. At some point
in their careers, many historians serve as department
chairs. Their colleges or universities might give them
some training as they start the job and—if they’re lucky—
some updating as they move through their terms. No
matter how thoughtful those programs might be, though,
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they can’t speak to the specific disciplinary issues history
chairs face. The AHA can.

For a relatively modest fee meant to cover expenses, the
Association provided the 39 participants with a two-night
hotel stay, two days of meals, and a packed program of
pressing issues. About half the time, the group met as a
whole in the Bar Foundation’s gorgeous fourth-floor
conference room, overlooking Lake Michigan. For the
other half] they split into discussion sections, some of them
divided by topic, others by institutional type: one for chairs
from PhD-granting schools, another for chairs from non-
PhD public universities, the third for chairs from private
undergraduate institutions. The AHA provided facilitators
for all the sessions, most of them with years of departmental
and often college-level leadership behind them. Never
having been a chair, much less a dean, I didn’t have any of
my own experiences to offer. So I mostly sat in the back
and listened.

What I heard were practical people grappling with the
disciplinary challenges of our time. They worked through a
powerful session on hiring and maintaining diverse faculties,
led by Scripps College’s Rita Roberts and the University of
Wisconsin-Madison’s James Sweet. They talked about how
they might persuade their institutions to raise contingent
faculty pay. They exchanged strategies for building a
departmental donor base, broadening graduate students’
career options, redefining pedagogy for the digital age,
reversing declining undergraduate enrollments, and calming
panicked parents sure that their history-major children
would never get jobs.

The AHA provided insights and supporting material from
its recent initiatives on the undergrad curriculum, career
diversity, and sexual harassment. But the sessions’ energy
came from the participants’ eagerness to share their
experiences. When I called my wife at the end of the first
day, I spent an inordinate amount of time telling her about
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a fabulous idea for offsetting Advanced Placement’s effect on
enrollments. Case Western Reserve University’s chair,
Kenneth Ledford, had described it during one of the
breakout sessions. The moment he put it on the table, I was
determined to pick it up and carry it back to my department.

In between the practicalities, another theme emerged,
becoming most explicit toward the end of the second day.
The previous afternoon, AHA executive director Jim
Grossman had given the participants the chance to list topics
they wanted to discuss. Over coffee the next morning, they
chose the four they thought most important. Those topics
then became the subjects of the last breakouts. Some
participants went to each of the sessions. But the vast
majority chose the one focused on dealing with the stress of
being a chair.

A portion of the subsequent conversation revolved around
the inordinate demands of the modern American workplace:
the distended workweek, the expectation of constant

communication, the blurring of the line between home and
office even as employers proclaim their commitment to
balancing the two. Those who joined the session had good
reason to be concerned. Iirm data is impossible to find, but
a recent, suggestive study says that, on average, department
chairs put in 60 hours of work a week, about 20 percent
more than the already bloated figure for white-collar workers

in general.1

But the greater burden seemed to come from another
Most
responsibility  for

direction. historians don’t have professional

other people beyond the passing
commitments of the classroom. For chairs, that’s the
relentlessly demanding heart of the job. They have to
manage the formal processes that shape their colleagues’
careers—hiring, tenure, promotion, retirement—and
handle the countless informal interactions that can mean far
more than is apparent in the moment, among them
interactions like mine in Bruce Laurie’s office long ago,
when he had only a couple of seconds to size up the fear

behind my visit and to find the right words to ease it: an
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incredibly delicate task dropped in his lap as one small part
of his day.

The participants didn’t spend the final breakout session
complaining about those responsibilities. Instead, they
traded tactics for dealing with the pressure, in the pattern
the workshop had set. In that last exchange of advice—sleep
more, exercise more, don’t answer emails before the sun
comes up, don’t get defensive, default to generosity—they
were also giving themselves the freedom to acknowledge to
their colleagues the weight of the work they’d taken on,
something I suspect most of them can’t do inside their
departments. By providing them with that opportunity, the
AHA was acknowledging it, too. Probably the practicalities
mattered more. But I like to think that the chairs came away
from the workshop feeling that—for a little while, at least—
they’d gotten their due.

Kevin Boyle is vice president, Professional Division of the AHA.

1 John Ziker, “The Long, Lonely Job of Homo academicus,” 7%e Blue
Review, March 31, 2014, https://thebluereview.org/faculty-time-
allocation/; Lydia Saad, “The ‘40-Hour’ Workweek Is Actually
Longer—by Seven Hours,” Gallup.com, August 29, 2014, https://
news.gallup.com/poll/175286/hour-workweek-actually-longer-seven-

hours.aspx.
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JULIA BROOKINS

The AHA Forges Collaboration with HBCU Faculty

In June, more than 25 historians and philosophers from his-
torically black colleges and universities (HBCUs) met with
AHA and American Philosophical Association (APA) staff at
three focus groups in New Orleans, Atlanta, and Washing-
ton, DC, as part of the “Extending the Reach of Scholarly
Society Work to HBCU Faculty” project. These focus groups
were supported by a grant from the Andrew W. Mellon Foun-
dation for the AHA and APA to work toward deeper collab-
oration between scholarly societies and faculty members at
HBCUs. Participants came from Hampton University, Jack-
son State University, Mississippi Valley State University,
Morehouse College, Texas Southern University, Tuskegee
University, the University of Arkansas at Pine Bluff, and Xa-
vier University of Louisiana among others.

Participants discussed how philosophers and historians at
HBCUs can improve the work of scholarly societies, and
how societies can improve access to the resources and aca-
demic networks they provide. What do historians and philos-
ophers at HBCUs need to succeed as individual scholars and
as disciplinary professionals advancing their institutions’ mis-
sions to serve African American students and communities?
What might scholarly societies do to help? And how might
supporting HBCU faculty help the AHA and the APA better
serve all of their members?

Members of the project steering committee, along with
AHA and APA staff, listened as historians and philosophers
discussed their experiences with intense teaching and service
commitments, tightly constrained budgets, and growing de-
mands for research productivity. Focus group participants
expressed strong interest in professional development pro-
gramming, such as the AHA’s Tuning project, that would
strengthen their departments and programs and provide
tools to advocate for their disciplines.

The focus group conversations addressed specific concerns
about the financial and leadership challenges that some
HBCU institutions face, as well as concerns common to high-
er education faculty across the United States—the erosion of
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traditional investments in liberal arts education and skepti-
cism regarding the value of humanities education. In the
midst of these institutional pressures, what kind of support
and professional development opportunities can member or-
ganizations like the AHA and APA offer?

Some concrete ideas and insights emerged, including sup-
porting efforts to recruit students and to offer professional de-
velopment opportunities for faculty on specific pedagogical
strategies. Faculty were especially interested in improving
learning for those students who are not well prepared for col-
lege-level academic work when they matriculate.

Faculty also noted that it is more expensive for them to attend
national conferences as Associations seldom meet in the South
where almost all HBCUs are located. There are also wide-
spread perceptions that the organizations are exclusive or not
welcoming of colleagues from non-elite colleges or universi-
ties. Many HBCU faculty members have never attended an
AHA annual meeting or an APA division meeting,

Faculty also asked for greater collaboration across institu-
tions, welcoming the chance to meet under the auspices of a
scholarly society. Finally, faculty noted that many existing
fellowships and other opportunities have requirements that
are structured for scholars who operate with more teaching
and financial flexibility than is typical at HBCUS.

The AHA and the APA will reflect on the lessons from these
conversations and the responses to an online survey of HBCU
faculty. The project will continue to generate ideas for closer
connections between scholarly societies and HBCU historians
and philosophers. The AHA and APA will communicate pro-
ject findings and insights in a report, to be released next year.
In addition, AHA and APA meetings in January 2019 will
include activities related to the project. Work on the project
will continue through March 2019. More information can be
found at historians.org/ HBCU-faculty.

Julia Brookins is special projects coordinator at the AHA.
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LIZ TOWNSEND

Under the AHA constitution and bylaws (Article VIII, Sec-
tion 1; Article IX; and Bylaws 11 and 12), the executive di-
rector invites all members of the Association to submit to
him, on or before January 6, 2019, recommendations for the
following offices:

President-elect

Vice President, Professional Division (member of the
Council, oversight of the division)

Councilor, Professional Division, one position (Coun-
cil——governance of the organization; division—responsi-
ble for overseeing matters concerning working conditions
and practices of historians, primarily by articulating ethi-
the historical

cal standards and best practices in

discipline)

Councilor, Research Division, one position (Council—
governance of the organization; division—responsible for
promoting historical scholarship, encouraging the collection
and preservation of historical documents and artifacts, en-
suring equal access to information, and fostering the dissem-
ination of information about historical records and

research)

Councilor, Teaching Division, one position (Council—
governance of the organization; division—responsible for
the Council’s work relating to history education, including
efforts to promote and improve the teaching of history at all
levels of education)

Nominating Committee, three positions (nominations
for all elective posts)

Committee on Committees, onc position (nominations
for large number of Association committees, including book
awards and prizes; member begins serving immediately after
election)
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Members of the Council and elective committees as of
January 6, 2019, are listed below. Positions being re-
placed in the June 1-July 15, 2019, clections are in
bold.

Unless otherwise indicated, terms expire in January of the
listed year.

2020 Mary Beth Norton, Cornell Univ. (early Anglo-
American gender and politics)

2021 John R. McNeill, Georgetown Univ. (environmental,
world)

2022 Mary Lindemann, Univ. of Miami (early modern Eu-
rope, medicine)

2020 Kevin Boyle, vice president, Northwestern Univ.
(20th-century US)

2020 Suzanne L. Marchand, councilor, Louisiana State
Univ. (German theology/philology/history, 19th-century
art and archacology)

2021 Mary Elliott, councilor, National Museum of African
American History and Culture (African American, migra-

tion and community development)

2022 Nerina Rustomji, councilor, St. John’s Univ., New York
(Middle East, Islamic world)

2020 Becky M. Nicolaides, councilor, independent
scholar (history of American suburbs)

historians.org/perspectives
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2021 Sophia Rosenfeld, vice president, Univ. of Pennsylva-
nia (Enlightenment, Age of Revolutions, political thought,
historical methods)

2021 Melissa K. Bokovoy, councilor; Univ. of New Mexico
(Yugoslavia and memory, collectivization and eastern Europe)

2022 Christopher R. Boyer, councilor, Univ. of Illinois at
Chicago (environmental and social history of Mexico)

2020 Carlos A. Contreras, councilor, Grossmont Coll.
(Mexico, US—Latin American relations)

2021 Matthew Cone, councilor, Carrboro High School (race
and the justice system, economic development)

2022 Laura McEnaney, vice president, Whittier Coll. (World
War II and postwar, working class/gender/race)

2022 Alexandra Hui, councilor; Mississippi State Univ. (European
science and culture, modern Germany; sensory and environment)

2021 Sarah Mellors, University of California, Irvine (mod-
ern China, gender and sexuality, medicine, world)

2020 Purnima Dhavan, Univ. of Washington (Mughal

literary cultures, early modern information networks)

2020 Laurent Dubois, Duke Univ. (Haitian revolution,
Afro-Atlantic religion and cultural, Caribbean)

2020 Susannah R. Ottaway, Carleton Coll. (British so-
cial, European family)

2021 Kathleen Brosnan, Univ. of Oklahoma (environmen-
tal, transnational history of wine)

2021 Gabriel Paquette, Johns Hopkins Univ. (Spain and
Portugal and their colonies, comparative imperial)

2021 Carin Berkowitz, Chemical Heritage Foundation (mod-
ern British and American medical sciences and visual culture)

2022 Daniel Greene, Northwestern Univ. and guest curator,

US Holocaust Memorial Museum (public history/muse-
ums, Holocaust/ American response)
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2022 Akiko Takenaka, Univ. of Kentucky (Japanese war re-
sponsibility/reconciliation, cultural heritage, gender)

2022 Karin Wulf, Omohundro Inst. of Early American His-
tory & Culture, Coll. of William & Mary (early America,
women and gender, family)

772019 Antoinette M. Burton, Univ. of Illinois at Urba-
na-Champaign (British empire, world)

7/2020 Kaya Sahin, Indiana Univ: (early modern Ottoman history)

7/2021 Madeline Y. Hsu, Univ. of Texas at Austin (migra-
tion and transnationalism, international, Asian American
studies, modern China)

7/2021 Jennifer L. Palmer, Univ. of Georgia (18th-century
French slavery/race/gender)

Suggestions should be submitted by email to executive direc-
tor James Grossman at jgrossman@historians.org. Please
specify the academic or other position and the field of the
individual, and include a brief statement of their qualifica-
tions for the position. Refer to the Statement on Diversity in AHA
Nomanations and Appomntments (historians.org/ahadiversity),
which was drafted in the hope that it will encourage mem-
bers to suggest more individuals from diverse backgrounds
for both appointments and nominations. All suggestions re-
ceived will be forwarded to the Nominating Committee for
consideration at its meeting on February 22 and 23, 2019.

Schedule for Nominations and Elections of AHA
Officers
January 6, 2019 Deadline to make suggestions to
executive director.

February 22-23, 2019 Nominating Committee meets
to determine slate.

March—April 2019 Slate published online and in Fer-
spectives on History.

Ballot emailed to AHA members.
Deadline to return ballots.
Results announced online and in

Perspectives on History. Committee on

June 1, 2019
July 15, 2019
August-September 2019

Committees elected member be-

gins term of office immediately:
January 5, 2020 Results announced at business
meeting during 134th annual
meeting in New York.
Individuals terms of

office.

January 6, 2020 begin
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IN MEMORIAM

Magda Adam, one of Hungary’s foremost diplomatic histo-
rians, died on January 27, 2017. Despite having experienced
the past century’s darkest times, she lived a remarkable life
of courage, generosity, and professional accomplishment.

Magda was born in a large, close-knit Jewish family in the tiny
village of Turi Remety in Subcarpathian Ruthenia, the leg-
endary 4,500-square-mile region ruled by five different states
in the 20th century. Her idyllic youth ended abruptly in the
spring of 1944, after German troops invaded Hungary. Except
for her brother;, who had been conscripted into a labor unit,
Magda and her entire family were deported to Auschwitz, and
only she and two sisters survived captivity as slave laborers.

After liberation, Magda went to Budapest, where she married
her childhood sweetheart, Gyorgy Adam. Like many return-
ees, she joined the Communist Party, which had promised
protection in the new Hungary, but even before 1956, she had
become disillusioned with Soviet control and repression.

Magda was trained at Lorand Eotvos University, where she
received her MA and PhD in history. In 1955, she was ap-
pointed to the Institute of History of the Hungarian Acade-

my of Sciences, where she remained until her retirement.

Magda’s principal focus was on interwar east central Europe,
which had been a highly sensitive subject in Hungary before
1956. Not only had the official government line been hostile
toward the Western powers, but communist solidarity had re-
strained Hungarian scholars from critiquing their neighbors’
policies toward each other.

By the time Magda entered the profession, equipped with
six languages and a zest for archival research, the political
atmosphere had grown less repressive. She quickly moved
into the vanguard of Hungarian scholars of the Paris Peace
Conference; British, French, and US diplomacy toward east
central Europe; the Little Entente; and the minority prob-
lems in the region. Magda also braved the regime’s lingering
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ideological constraints by investigating Hungarian foreign
policy in the interwar period, one that shifted between na-
tionalist irredentism and pragmatism.

Scrupulous in evaluating evidence and the existing historiogra-
phy, Magda became an exceptionally productive historian,
producing cight books, among them The Versailles System and
Central Europe; 15 edited volumes, including the magisterial
5-volume Documents diplomatiques frangais sur Chistoire du bassin des
carpates; and some 50 articles in Hungarian, French, German,
and English on issues such as ethnicity and nationalism in the
successor states, and the Munich Crisis and Hungary.

Behind her remarkable grasp of the essential details and the
larger picture along with her clear and objective prose, there
was Magda’s passion for justice: to rehabilitate those who
had been maligned by ideologically driven scholars and to
revise those who had received undeserved praise based on
political motives. Among her numerous scholarly honors
were fellowships at St. Hilda’s College, Oxford; the Ecole
Pratique des Haute Etudes in Paris; the Consiglio Nazionale
della Ricerche in Rome; and the Woodrow Wilson Interna-
tional Center for Scholars in Washington, DC.

Magda was also a master teacher. Beginning in 1983, she
began directing a small seminar for advanced students of the
Lorand E6tvos University, which, according to one of them,
opened them to international history, teaching them to analyze
documents in their original language and context, scrutinize
every diplomatic actor, recognize the interplay between strong
and weak powers, and resist the allure of dogmas.

Magda Adam was a deeply refined and elegant woman who
was also an avid tennis player. Devoted to her family and her
friends, she was a graceful conversationalist, displaying wit,
wisdom, and compassion. An inveterate traveler, she also
loved her large and comfortable apartment in the Buda hills,
where she enjoyed preparing delicacies for her students and
visitors. Magda’s devotion to her country and its future were
eloquently displayed in June 1989, when, at a conference
dinner in Washington, she led a toast on the occasion of
Imre Nagy’s reburial in Budapest.

Magda is survived by her daughter, grandson, and three
great-grandchildren. Her memory will also be cherished by
her grateful former students and her friends and colleagues.

Lasz16 Borhi

Indiana Unwversity
Carole Fink

The Ohwo State University
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A towering historian of the African American experience,
Ira Berlin, distinguished university professor at the Universi-
ty of Maryland, passed away on June 5, 2018, at the age of
77. Stretching over five decades, Berlin’s scholarship trans-
formed understandings of African American history and
made struggles over slavery and freedom central to North
American history. Known for his generous and spirited
camaraderie with faculty, staff, and students alike, Berlin
made an inestimable impact through his scholarship and
teaching and in service to his profession and university.

Born on May 27, 1941, Berlin grew up in the Bronx, the son
of Louis and Sylvia Berlin. He attended the University of
Wisconsin, receiving a BA in chemistry (1963), then a PhD
in history (1970). His dissertation became his first book,
Slaves Without Masters: The Free Negro in the Antebellum South
(1974). It articulated themes that would remain central to his
work: that African American history differed greatly
depending on geography and economic status, and that un-
derstandings—and experiences—of freedom and slavery
changed over time. In the early 1970s, he taught at Federal
City College in Washington, DC (where his colleagues
included C.L.R. James), before taking an appointment at the
University of Maryland, College Park, in 1974. In 1976,
Berlin founded the Ireedmen and Southern Society Project,
serving as its director until 1991. That project has analyzed,
annotated, and published thousands of primary documents
that profoundly reshaped interpretations of African Ameri-
can history during the Civil War and early Reconstruction.

Many Thousands Gone: The First Two Centuries of Slavery in North
America (1998) proved to be Berlin’s most influential book,
winning the Bancroft Prize, the Frederick Douglass Prize,
and many others. This magisterial study demonstrated the
complexity of slavery and the ways it, and constructions of
race more broadly, changed over time as both slaves and
masters shaped the institution. Berlin approached the histo-
ry of slavery and emancipation as a labor historian—
insisting often that slavery must be included as a central part
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of American labor history—yet his capacious approach
expanded to explore the history of culture, kinship, and so-
cial relations. He also grew increasingly interested in migra-
tion, as seen notably in his books Generations of Captivity: A
History of African-American Slaves (2003; winner of the AHA’s
Albert J. Beveridge Award) and 7he Making of African America:
The Four Great Magrations (2010).

Through his scholarship and teaching, Berlin shaped the in-
tellectual development of many generations of scholars. As
adviser or via the Freedmen and Southern Society Project,
he mentored many of the most influential historians work-
ing in the United States today. He served the University of
Maryland as dean of undergraduate studies and dean of the
College of Arts and Humanities. In 2011, he co-founded at
the University of Maryland (with the present author) the
Center for Global Migration Studies, to advance knowledge
of migration from a global perspective. Berlin’s work on this
center reflected his determination that historical knowledge
be deployed to address contemporary social problems. In
2012, he observed that nowhere on campus was there a rep-
resentation of the life of Irederick Douglass, whom Berlin
characterized as “surely the most important person ever to
walk the earth of our state.” Berlin began an initiative to
honor Douglass, leading to the inauguration in 2015 of
Frederick Douglass Square, a plaza featuring an inspiring
statue of the fiery abolitionist as a young man. To Berlin’s
joy, the plaza immediately became the rallying place for
Black Lives Matter protests on campus.

His friends, colleagues, and students remember Ira Berlin as
a man with a capacious intellect, a warm heart, a fine sense
of humor, tremendous energy, and an egalitarian spirit. His
many collaborations speak to his love of intellectual commus-
nity. Berlin’s accomplishments led him to receive innumera-
ble grants, honors, and awards. In 2002-3, he served as
president of the Organization of American Historians, and
in 2004, he was elected to membership in the American
Academy of Arts and Sciences. In 2014, Harvard University
awarded him the W.E.B. DuBois Medal. And in 2016, the
American Historical Association presented Berlin with its
Award for Scholarly Distinction.

Berlin is survived by his wife, Martha Chait Berlin; his son,
Richard Berlin; his daughter, Lisa Berlin Wittenstein; and
three grandchildren.

Julie Greene
Unwersity of Maryland, College Park
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INMEMORIAM

Arnold Hirsch, professor emeritus at the University of
New Orleans (UNO), passed away after a long struggle
with Parkinson’s disease at his home in Chicago on
March 19, 2018.

Hirsch spent his entire academic career at UNO. Hired in
1979, he gained quick promotions with his pathbreaking
research and great productivity. He served as chair of the
department, was appointed University Research Professor
in 1997, and was installed as the new Herman L. Midlo
Endowed Chair in 2000. He also directed the Midlo Cen-
ter for New Orleans Studies. Hirsch served as a visiting
professor at the University of Michigan and Harvard Uni-
versity. He was a much-sought-after public intellectual
and regularly commented in the national media on race
and the American city, particularly after Hurricane
Katrina.

Hirsch 1s remembered by his many students and col-
leagues at UNO for his collegiality and legendary dry wit.
UNO historian John Fitzmorris III remarked, “A profes-
sor who invoked Mel Brooks was one to be cherished.”
One of his former students, Loyola University historian
Eric Hardy, commented on Hirsch’s great generosity and
noted, “He was patient, encouraging, and practical, par-
ticularly when reminding his advisees about the goals and
strategies of conducting research, what he called the ‘de-

EEE)

tective work.”” Professor emeritus Warren Billings praised
his unfailing collegiality: “He quickly established himself
as a popular teacher and a diligent departmental

citizen.”

Hirsch was a Chicagoan through and through—he was
born and raised there. He earned all of his degrees at the
University of Illinois at Chicago. He wrote his dissertation
under the direction of Gilbert Osofsky and Robert Remi-
ni; in 1983, it became 7he Making of the Second Ghetto: Race
and Housing in Chicago, 1940—1960. The University of Chi-
cago Press reissued this seminal book in 1998.
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The Making of the Second Ghetto is justly seen as a classic in
American urban history. Thomas J. Sugrue, now a leader in
urban history at New York University, met Hirsch as a grad-
uate student at Harvard, when Hirsch was a guest professor
there. In a warm tribute to Hirsch, he noted that this book
was groundbreaking in its analysis of the societal and insti-
tutional forces that produced racial segregation in Chicago’s
housing. Hirsch’s rescarch agenda was sparked by his
personal experience with the Chicago riots following the
assassination of Martin Luther King Jr. in 1968. Ta-Nehisi
Cloates, national correspondent for 7#e Atlantic, concluded in
a tribute to Hirsch: “If you want to understand modern
Chicago, you can’t do without Hirsch’s work.”

Hirsch continued to engage Chicago’s urban politics and
ethnic history throughout his academic career, contributing
key entries to the Encyclopedia of Chicago as well as chapters on
Mayor Martin Kennelly as a “mugwump” in the Chicago
machine in 7%e Mayors (1987) and “The Cook County Dem-
ocratic Organization and the Dilemma of Race” in Snowbelt
Cities (1990). He also engaged the literature on whiteness in
immigration discourses in “E Pluribus Duo? Thoughts on
‘Whiteness’ and Chicago’s ‘New’” Immigration as a Tran-
sient Third Tier,” in a prizewinning article in the Journal of
American Ethnic History.

Spending his academic life in New Orleans, Hirsch applied
his lessons about the politics of race and segregation from
Chicago to the Crescent City. With his colleague and men-
tor at UNO Joseph Logsdon (himself a Chicagoan), he
co-edited another classic in urban history: Creole New Orleans:
Race and Americanization (1992). With his essay “Harold and
Dutch: A Comparative Look at the First Black Mayors of
Chicago and New Orleans” (1997), he presented initial work
on a book about “Dutch” Morial, the first black mayor of
New Orleans, a project his health did not allow him to finish.
Experiencing Hurricane Katrina in 2005, he contributed to
a special issue in the Journal of American History (2007) the key
essay “Fade to Black: Hurricane Katrina and the Disappear-
ance of Creole New Orleans.”

Arnold Hirsch’s work on race relations and housing segrega-
tion in American cities after World War II defined the field
and played a seminal role in urban history. Chicago and
New Orleans were his premier “laboratories,” but his work
echoes far beyond these two cities.

Ginter Bischof
University of New Orleans
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UNITED ARAB
EMIRATES

NEW YORK UNIVERSITY,
ABU DHABI

Abu Dhabi

Humanities Research Fellow-
ships for the Study of the Arab
World The NYU Abu Dhabi Re-
search Institute invites scholars who
wish to contribute to the vibrant re-
search culture of NYUAD’s Saadiyat
campus to apply for a residental fel-
lowship, starting September 2019.
The Institute welcomes applications
from scholars working in all areas of
the Humanities related to the study of
the Arab world, its rich literature and
history, its cultural and artistic herit-
age, and its manifold connections
with other cultures. This includes,
among others, (early) Islamic intellec-
tual history and culture, any areas of
particular relevance to the Gulf and
MENASA regions, as well as projects
thematically connected to existing re-
search projects and initiatives at
NYUAD’s divisions of Arts & Hu-
manities and Social Sciences (see
https://nyuad.nyu.edu/en/research.
html). Both distinguished scholars
with an established reputation and
promising young scholars who are in
the beginning of their career can
apply for a senior or postdoctoral re-
scarch fellowship. The program
awards one-year senior fellowships
and one-/two-year postdoctoral fel-
lowships. Each fellow receives a com-
petitive stipend commensurate with
experience, housing, health insurance,
work/office space on campus, full ac-
cess to NYUAD's library facilities
(with close connections to NYU’s
main library in New York), research

AD POLICY STATEMENT

Positions are listed alphabetically: first by country, then
state/province, city, institution, and field.

Find more job ads at careers.historians.org.

allowance, an opportunity to host a
small workshop funded by the Re-
search Institute, and support for travel
to and from Abu Dhabi. We expect
successful candidates to commence
their appointment on September 1,
2019, pending final budgetary and
administrative approval. The fellow-
ship program is hosted by the NYU
Abu Dhabi Research Institute. For
more information, please  visit
https://nyuad.nyu.edu/en/
research/centers-labs-and-projects/
humanities-research-fellowship-pro-
gram.html. Applications are due No-
vember 1, 2018. For questions, please
reach out to Alexandra Sandu (Assis-
tant Director), alexandra.sandu@
nyu.edu.

UNITED STATES
CALIFORNIA

UNIVERSITY OF
CALIFORNIA, LOS
ANGELES

Los Angeles, CA

Central and/or Eastern/South-
eastern Europe. The UCLA De-
partment of History invites applica-
tions for a tenure-track position at the
rank of assistant professor in 19th- and
20th-century central and/or eastern/
southeastern European history. The
department welcomes applications
considering any theme or methodo-
logical approach within those geo-
graphical and chronological parame-
ters. Appointment will begin on July 1,
2019. All candidates should have com-
pleted their PhD in history no later
than June 30, 2019. The deadline for
receiving applications and required
documents is November 1, 2018.

Applications  will  be  reviewed

immediately thereafter. The depart-
ment welcomes candidates whose ex-
perience in teaching, research or com-
munity service has prepared them to
contribute to our commitment to di-
versity and excellence. All qualified
applicants are encouraged to apply
online at https://recruit.apo.ucla.
edu/apply/JPF03831 to upload their
information for this position. This po-
sition is subject to final administrative
approval. Documents should include a
letter of application, C'V, writing sam-
ple, sample syllabi, and three letters of
recommendation. A statement ad-
dressing the applicant’s contributions
to equity, diversity, and inclusion is also
required. Please visit the UCLA Equi-
ty, Diversity and Inclusion website for
Sample Guidance for Candidates on
the Statement of Contributions to Eq-
uity, Diversity, and Inclusion: https://
equityucla.edu/programs-resources/
faculty-search-process/faculty
-search-committee-resources/sample-
guidance/. The University of Califor-
nia is an AA/EOE. All qualified appli-
cants will receive consideration for
employment without regard to race,
color; religion, sex, sexual orientation,
gender identity, national origin, disa-
bility, age or protected veteran status.
Tor the complete University of Cali-
fornia nondiscrimination and affirma-
tive action policy see the UC Nondis-
crimination & Affirmative Action
Policy.

CALIFORNIA STATE
UNIVERSITY, SAN
BERNARDINO

San Bernardino, CA

Ancient/Late Antique/Medie-
val. The Department of History at
California ~ State  University-San

Bernardino (CSUSB) invites applica-
tions for a full-time, tenure track, assis-
tant professor of ancient, late antique,
or medieval history  beginning
September 2019. Our search encom-
passes all fields of antique or medieval
European and Mediterranean history,
c. 800 BCE and later, but preference
will be given to candidates who exam-
ine ancient Rome and Greece and
their connections with the Mediterra-
nean world. California State Univer-
sity, San Bernardino is located in San
Bernardino in the Inland Empire, 60
miles east of Los Angeles. CSUSB of-
fers programs through the colleges of
Arts and Letters, Business and Public
Administration, Education, Natural
Sciences, Social and Behavioral
Sciences and operates a satellite cam-
pus in Palm Desert located in
Coachella Valley. CSUSB serves ap-
proximately 20,700 students and of-
fers 47 undergraduate, 35 graduate
and one doctoral degree as well as 13
programs with national accreditation.
CSUSB is designated as a Hispanic
Serving Institution and is committed
to creating a diverse and inclusive ac-
ademic community and building a
culturally diverse faculty. Qualified
applicants with experience in ethni-
cally diverse settings and/or who
demonstrate a commitment to serving
a diverse student population are
strongly encouraged to apply. We are
particularly interested in receiving ap-
plications from women and members
of  historically  underrepresented
groups. The successful candidate for
this position is expected to teach and
develop upper and lower division
courses on the ancient and medieval
world in their field of interest and be
able to offer core undergraduate
courses such as Ancient and Medieval
Europe, History of Ancient Greece,
History of Ancient Rome, and World

Most job discrimination is tllegal, and open hiring on the basis of merit depends on fair practice in recruitment, thereby ensuring that all professionally qualified persons may obtain appropriate
opportunities. The AHA will not accept a job listing that (1) contains wording that either directly or indirectly links race, color, national origin, sex, gender, gender expression, gender identity, sexual
orientation, marital status, ideology, political affiliation, age, or disability to a spectfic job offer; or (2) contains wording requiring applicants to submit special materials for the sole purpose of
identifying the applicant’s race, color, national origin, sex, gender, gender expression, gender identily, sexual orientation, marital status, ideology, political affiliation, veleran status, age, or disability.

The AHA does make an exception to these criteria in three unique cases: (1) open listings for minority vita banks that are clearly not linked with specific jobs, fields, or specializations; (2) ads that
require religious identification or affiliation for consideration for the position, a preference that is allowed to religious institutions under federal law; and (3) fellowship advertisements.

The AHA retains the right to refuse or edit all discriminatory stal

Is from copy submitled to the Association that is not consistent with these guidelines or with the principles of Title VII of the Civil

Rights Act of 1964. The AHA accepts advertisements_from academic institutions whose administrations are under censure by the American Association of University Professors (AAUP), but requires
that this fact be clearly stated. Refer to www.aaup.org/our-programs/academic-freedom./censure-list for more information.

For further details on best practices in hiring and academic employment, see the AHA’s Statement on Standards of Professional Conduct, www.historians.org/standards; Guidelines for the Hiring

Process, www. historians.org/ hiring; and Policy on Advertisements, www.historians.org/adpolicy.

October 2018

AHA_ Oct-2018.indd 38

22/09/18 1:29 AM


http://careers.historians.org
http://careers.historians.org
https://nyuad.nyu.edu/en/research.html
https://nyuad.nyu.edu/en/research.html
https://nyuad.nyu.edu/en/research/centers-labs-and-projects/humanities-research-fellowship-program.html
https://nyuad.nyu.edu/en/research/centers-labs-and-projects/humanities-research-fellowship-program.html
https://nyuad.nyu.edu/en/research/centers-labs-and-projects/humanities-research-fellowship-program.html
https://nyuad.nyu.edu/en/research/centers-labs-and-projects/humanities-research-fellowship-program.html
mailto:alexandra.sandu@nyu.edu
mailto:alexandra.sandu@nyu.edu
https://recruit.apo.ucla.edu/apply/JPF03831
https://recruit.apo.ucla.edu/apply/JPF03831
https://equity.ucla.edu/programs-resources/faculty-search-process/faculty-search-committee-resources/sample-guidance/
https://equity.ucla.edu/programs-resources/faculty-search-process/faculty-search-committee-resources/sample-guidance/
https://equity.ucla.edu/programs-resources/faculty-search-process/faculty-search-committee-resources/sample-guidance/
https://equity.ucla.edu/programs-resources/faculty-search-process/faculty-search-committee-resources/sample-guidance/
https://equity.ucla.edu/programs-resources/faculty-search-process/faculty-search-committee-resources/sample-guidance/

History to c. 1500. The Department
of History offers courses across all
areas of the world and temporal time
periods. Courses are offered in the
areas of African, Asian, European,
Latin American, Middle Eastern, and
United States history. Courses are
often integrative and are constantly
updated to reflect new areas of inter-
est and faculty expertise. The depart-
ment also houses the university’s
Egyptologist and welcomes a visiting
Egyptologist for a term each year.
The successtul candidate’s courses
may help complement CSUSB’s
coming certificate on the study of An-
cient Egypt. Salary will be commen-
surate with background and experi-
ence. CGSUSB actively encourages
qualified applicants to apply who
demonstrate a commitment to serv-
ing a diverse student population and
advancing student success through
highly engaged, high impact educa-
tonal practices. Please submit the
name, telephone number and email
address of three references and three
confidential letters of recommenda-
tion from individuals qualified to
comment, a writing sample, copies of
syllabi of courses taught or proposed,
and copies of all postsecondary de-
grees (official transcripts will be re-
quired prior to appointment). Letters
of recommendation can be sent to
facultyrecruitment@csusb.edu. ~ Also
include a Diversity Statement detail-
ing how your teaching and/or service
and/or scholarship would support the
success of students from racial, ethnic,
and gender backgrounds that are un-
derrepresented in your academic
field. (Maximum 250 words). Formal
review of applications will begin Oc-
tober 31, 2018, and continue until the
position is filled. To find out more
about the Department of History
please visit https://csbs.csush.edu/
history. If you are interested in this
opportunity, we invite you to apply at
https://www.governmentjobs.com/
careers/csush/jobs/2187171. Salary
is commensurate with experience.
California State University, San Ber-
nardino is an AA/EOE. We consider
qualified applicants for employment
without regard to race, religion, color,
national origin, ancestry, age, sex,
gender, gender identity, gender ex-
pression, sexual orientation, genetic
information, medical condition, disa-
bility, marital status, or protected vet-
eran status. Visit the Human Resourc-
es website at https://www.csush.edu/
human-resources/employment ~ for
additional policies for applicants. The
successful candidate is expected to
hold a PhD in History or related field
by time of appointment, provide
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evidence of effective teaching,
high-quality scholarly research, and

be able to provide service to the uni-
versity and the community.

STANFORD UNIVERSITY
Stanford, CA

20th-Century African Ameri-
can. The Department of History at
Stanford University seeks an out-
standing senior scholar for a tenured
professorship (associate or full) in
20th-century African American histo-
ry with a specialization in the modern
civil rights movement. This scholar
also will serve as the faculty director
of the Martin Luther King Jr. Re-
search and Education Institute for a
renewable five-year term. The suc-
cessful applicant will be expected to
play a meaningful role in a depart-
ment committed to dynamic teaching
and to maintain a vibrant and pro-
ductive scholarly research agenda.
This scholar will provide intellectual,
strategic and visionary leadership for
the Institute. We welcome applica-
tions from scholars who are pursuing
a wide range of projects that repre-
sent the broad diversity of the field of
modern African American and civil
rights history. The position will be en-
tirely located in the History Depart-
ment. The scholar will split ime be-
tween teaching and research (50%)
and directing the Institute (50%). If
the scholar chooses not to renew the
directorship position after five years,
the scholar’s teaching and research
obligations will be to the History De-
partment at 100%. The university
views filling this position as an impor-
tant step in a process to build our pro-
gram in African American Studies.
The successtul candidate should bring
a dynamic vision and leadership abili-
ty to Stanford. Recognizing the cru-
cial benefits that diversity contributes
to our intellectual vitality, the universi-
ty has embarked on significant initia-
tives to diversify its faculty, student
body, and curriculum. We encourage
applications from dedicated scholars
eager to contribute to this mission.
Review of applications will begin on
October 1, 2018, and will continue
until the position is filled. Application
materials must be submitted online
via https://academicjobsonline.org/
ajo/jobs/11499. Please submit a
statement of interest that includes a
description of academic background
and teaching experience, CV] re-
search statement of no more than
three pages, and the names of three
direct

recommenders. Please

questions to Allyson Hobbs at
ahobbs@stanford.edu. Stanford is an
AA/EOE. All qualified applicants
will receive consideration for employ-
ment without regard to race, color, re-
ligion, sex, sexual orientation, gender
identity, national origin, disability,
protected veteran status, or any other
characteristic protected by law. Stan-
ford also welcomes applications from
others who would bring additional di-
mensions to the University’s research,

teaching and clinical missions.

Modern Middle East and North
Africa. The Department of History
at Stanford University seeks to ap-
point a tenure-track assistant profes-
sor in the modern history of the
Middle East and North Africa, with
an emphasis on the Arab world from
the late 19th century to the contem-
porary era. Applicants will be ex-
pected to teach courses at both the
graduate and undergraduate levels.
We particularly encourage appli-
cants who are able to bring their
work and interests into a wide con-
versation amongst both specialists
and non-specialists across the univer-
sity. Application materials must be
submitted https://
academicjobsonline.org/ajo/
jobs/11423. Tor full consideration,

online  at

applications must be received by
September 15, 2018. The appoint-
ment will begin on September 1,
2019. PhD must be in hand by the
appointment start date. The search
committee will conduct preliminary
interviews at the Annual Meeting of
the Middle East Studies Association
in San Antonio, November 15-18,
2018. Please submit the following
materials: cover letter addressing re-
search and teaching, CV, one writing
sample, and three letters of recom-
mendation. Stanford is an AA/EOE.
All qualified applicants will receive
consideration for employment with-
out regard to race, color, religion,
sex, sexual orientation, gender iden-
tity, national origin, disability, pro-
tected veteran status, or any other
characteristic protected by law. Stan-
ford also welcomes applications from
others who would bring additional
dimensions to the University’s re-
clinical

search,  teaching and

missions.

AHA CAREER CENTER

DELAWARE

UNIVERSITY OF
DELAWARE

Newark, DE

Chair. The Department of History
invites applications and nominations
for the position of department chair,
beginning fall semester 2019. Depart-
ment chairs at the University of Del-
aware serve five-year terms with the
possibility of renewal. The chair will
lead a department of 30 full-time fac-
ulty with approximately 300 under-
graduate majors as well as a graduate
program that averages fifty masters
and doctoral students. Alongside ex-
ecutive duties, the chair will support
faculty in their research and teaching
needs and represent the department’s
interests to the administration and
the wider community. Candidates
should be scholars with successful re-
cords in academic and administrative
leadership. A PhD and the rank of
full professor are required. We en-
courage applications from all candi-
dates with a record of outstanding
scholarly achievement, regardless of
geographical or  methodological
focus. Centrally located in the New
York-Washington research corridor,
the University of Delaware is one of
the nation’s oldest institutions of
higher education. Combining tradi-
tion with innovation, the university
provides the department with a sup-
portive environment for research and
teaching. The faculty is a productive
group of engaged teacher-scholars
with international reputations. The
department’s traditional strengths lie
in US history, material culture, histo-
ry education, and the history of tech-
nology and capitalism, but it supports
a broad research program that also
includes European and world history.
As one of the university’s leading de-
partments for graduate studies, the
department hosts its own doctoral
program in US and non-US history,
while also partnering with the Win-
terthur Museum and the Hagley Mu-
seum and Library to offer renowned
programs in American Civilization
and the Hagley Program. The de-
partment also houses the Museum
Studies Program, which serves both
graduate and undergraduate stu-
dents throughout the College of Arts
and Sciences and has a national rep-
utation for its public service. The de-
partment embraces the university’s
larger mission of interdisciplinary
study through campus-wide initia-
tives in material culture, digital
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humanities, and African American
public humanities. The department
looks for dynamic leadership in the
future to build on a long history of
sound administration and collegiality.
Using the Interfolio online system at
UD (https://applyinterfolio.
com/52948), applicants are asked to
create and upload a single document
that includes a cover letter; a CV, and
the names and contact information
for three references. Review of appli-
cations will begin on receipt and con-
tinue until the position is filled. Please
direct questions to History Chair
Search Committee chair Dr. Lu Ann
De Cunzo at decunzo@udel.edu.
The University of Delaware recog-
nizes and values the importance of
diversity and inclusion in enriching
the experience of its employees and
in supporting its academic mission.
We are committed to attracting and
retaining employees with varying
identities and backgrounds, and we
strongly encourage applications from
educators from underrepresented
groups. UD provides equal access to
and opportunity in its programs, fa-
cilities, and employment without re-
gard to race, color, creed, religion,
national origin, gender, age, marital
status, disability, public assistance sta-
tus, veteran status, sexual orientation,
gender  identity, or  gender
expression.

GEORGIA

AGNES SCOTT COLLEGE
Decatur, GA

Africa/African Diaspora. The
Agnes Scott College History De-
partment invites applications for a
tenure-track position at the assistant
rank in the history of Africa or the
African Diaspora. The 3/2 teaching
load will include a survey of African
history, an upper-level course in the
history of the African Diaspora,
courses in the candidate’s specialty
and a contribution to Summit,
Agnes Scott’s global learning and
leadership development initiative
for all students. PhD in history must
be completed by the beginning of
the appointment (August 2019).
The successtul candidate will pos-
sess teaching experience and a com-
mitment to working with a socially
and economically diverse student
population. To apply, submit cover
letter, C'V, and three recent letters of
recommendation by October 15,
2018, to facultysearch@agnesscott.
edu (please include “History
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Search” in subject line) or to Mary
Cain, Dept. of History, 141 E. Col-
lege Ave., Decatur, GA 30030. Ad-
ditional materials—including sylla-
bi, teaching evaluations, writing
sample, and graduate transcripts—
will be solicited from selected appli-
cants later in the search process.

LOUISIANA

HISTORIC NEW ORLEANS
COLLECTION

New Orleans, LA

Dianne Woest Fellowship in the
Arts and Humanities. The Di-
anne Woest Fellowship in the Arts
and Humanities supports scholarly
research on the history and culture of
Louisiana and the Gulf South. While
THNOC resources should play a
central role in the proposed research
agenda, fellows are also encouraged
to explore other research facilities in
the Greater New Orleans area. The
Woest Fellowship is open to doctoral
candidates, academic and museum
professionals, and independent schol-
ars. US citizenship is not required,
but applicants should be fluent in
English. Fellows will be expected to
acknowledge THNOC! in any pub-
lished work drawing on fellowship re-
scarch. Applicants are considered
without regard to race, color, religion,
national origin, gender, age, disability,
or any other protected status. The fel-
lowship includes a stipend of $4,000.
Fellows may select their period(s) of
residence, but all research must com-
mence and conclude during the spec-
ified fellowship term (April 1, 2019~
March 31, 2020). Applications for the
2019-20 Woest Fellowship are due
November 15, 2018, to https://www.
hnoc.org/node/158. Recipients will
be announced February 1, 2019. Ap-
plicants are encouraged to familiarize
themselves with THNOC?s resources
by visiting the Research page at
https://www.hnoc.org/node/26 and
browsing our holdings via our online
public access catalog. Fellowship ap-
plications may be downloaded from
the website. For more information,
consult our FAQ or email Jason
Wiese at jasonw@hnoc.org. The His-
toric New Orleans Collection grate-
fully acknowledges the generosity of
Dianne Audrey Woest (1935-2003),
a graduate of Southeastern Louisi-
ana University, former president of
the New Orleans Council for Inter-
national Visitors, and true friend of
the arts. Through a planned giving
arrangement, Woest designated The

Collection as a beneficiary of her
estate.

7‘1\’MARYLAND

UNIVERSITY OF
MARYLAND, COLLEGE
PARK

College Park, MD

African American. The Depart-
ment of History at the University
of Maryland seeks an assistant, as-
sociate, or full professor in the field
of African American History. Ap-
plications from scholars in all areas
of specialization from the colonial
period to the present are welcome.
A strong record of research and
teaching is required. The successful
candidate will actively research and
publish, teach graduate and under-
graduate history courses, mentor
graduate students, serve on admin-
istrative committees, and partici-
pate fully as a faculty member in
the department. For best considera-
tion, applicants should submit a let-
ter describing their scholarly and
teaching interests and achieve-
ments, along with a CV, a writing
sample (approximately 30 pages),
and the names and contact infor-
mation for three recommenders to
https://ejobs.umd.edu/postings
/62668 by November 5, 2018. Rec-
ommenders will be invited to sub-
mit their letters of reference online.
Interviews will be conducted at the
annual meeting of the American
Historical Association (Chicago,
January 3-5, 2019). If you have
questions about the position or the
application process, please contact
department coordinator Gail Rus-
sell (gruss@umd.edu), or Professor
Michael Ross (maross@umd.edu),
chair of the search committee. The
University of Maryland, College
Park is an ADA/AA/EOE commit-
ted to diversity in its employment
and educational programs, thereby
creating a welcoming environment
for everyone. We actively subscribe
to a policy of equal employment
opportunity, and will not discrimi-
nate against any employee or appli-
cant because of race, age, sex,
color, sexual orientation, physical
or mental disability, religion, ances-
try or national origin, marital sta-
tus, genetic information, political
affiliation, and gender identity or
expression. Minorities and women
are encouraged to apply. This
search is contingent upon the avail-
ability of funds.

ot

MASSACHUSETTS

BOSTON UNIVERSITY
Boston, MA

African American Studies/His-
tory. The African American Studies
Program at Boston University invites
applications for a tenure-track, assis-
tant professor position, beginning July
1, 2019, pending budgetary approval.
This position will be joint between the
Department of History and the Afri-
can American Studies program, and
we seek a colleague whose scholarship
focuses on African American experi-
ences, with a particular ability to
teach courses on the modern United
States. Areas of specialization are
open. Boston University expects ex-
cellence in teaching and research and
is committed to building a culturally
diverse faculty and a multicultural
learning environment. Candidates
must have completed all requirements
for the PhD by the date of appoint-
ment. Initial applications should be
submitted  to  https://academic
jobsonline.org/ajo/jobs/11691
include a cover letter describing your
teaching and research interests and
professional experience addressed to
Professor Louis Chude-Sokei, Chair,
Search Committee; CV; two samples
of your scholarly writing; and three
letters of reference, sent directly by
your referees. Review of applications
will begin October 5, 2018, and will
continue until the position is filled.
Preliminary interviews will be held via
Skype. We are an EOE and all quali-
fied applicants will receive considera-
tion for employment without regard
to race, color, religion, sex, sexual ori-
entation, gender identity, national ori-
gin, disability status, protected veteran
status, or any other characteristic pro-
tected by law. We are a VEVRAA
Federal Contractor. Women and mi-
norities are especially encouraged to

apply.

and

MASSACHUSETTS
HISTORICAL SOCIETY

Boston, MA

Director of Research. The direc-
tor of research is the society’s main
point of contact with academia and
other scholars. The director manages
all aspects of the society’s research
programs, including fellowships, sem-
inars, and conferences. This position
is also responsible for overseeing the
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editing of the Massachusetts Historical
Review and Sibley’s Harvard Graduates,
and overseeing any relevant special
projects the Society undertakes. The
director’s work helps strengthen the
society’s position as a research center
for American history. Maintains an
extensive network of academics and
scholars,  professional  association
members, and seminar participants
that can be tapped when MHS pro-
jects require outside participation. Re-
sponsibility for overseeing develop-
ment and publication of two MHS
serials, Massachusetts Historical Review
and Sibley’s Harvard Graduales, as well as
the launch of the Colonial Collegians
database. Oversees several fellowship
programs: MHS-NEH (National En-
dowment for the Humanities) long-
term fellowships, the Loring Fellow-
ship on the Civil War (a collaboration
with the Boston Athenacum), and 20
short-term fellowships. Oversees the
daily administration of the New Eng-
land Regional Fellowship Consorti-
um, based at the society. As a key
member of the MHS steering com-
mittees, organizes five MHS seminar
series with more than 30 sessions an-
nually. Plans, executes and manages
MHS scholarly conferences; partici-
pation in editing collections of essays
largely based on conference content.
Occupies a key position bridging the
fields of academic and public history
in the service of the Society’s mission.
Oversees the marketing of programs
and fellowships in coordination with
the director of communications and
social media team. Raises funds
through foundations, ~government
grants, and individual donors to fund
programs and fellowships in coordi-
nation with the VP of development.
Oversees scholarly special projects, in-
cluding developing project concepts,
recruiting staff, writing content and/
or acquiring material, and extensive
editing as well as overall project man-
agement. Develops and administers
department budget. Oversees man-
agement and administration of the
MHS alumni association of fellows.
Keeps up with scholarly literature
across relevant fields. Requires attend-
ance at evening and weekend events
sponsored by the MHS or related to
the work of the Society. Minimum of
5 years’ experience in professional po-
sitions requiring significant interac-
tion with scholars, at least equivalent
to associate professor. Breadth of
scholarly knowledge and interest be-
yond a single historical subfield.
Demonstrated appreciation for the
role of public history. Establishing a
deep and broad network of scholars.
Demonstrated

success  organizing
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scholarly seminars and/or conferenc-
es. Experience in organizing and pro-
moting scholarly programs. Success-
ful fundraising through foundations,
government grants and individual do-
nors. Must have a track record of
scholarly publication. Please send let-
ter of interest and CV/resume to
jobs@masshist.org. Letters and in-
quiries should be to the attention of
the Director of Rescarch Search
Committee. Applications will be re-
ceived until the position is filled.

MASSACHUSETTS
INSTITUTE OF
TECHNOLOGY

Cambridge, MA

China. The History Faculty at Mas-
sachusetts Institute of Technology in-
vites applications for a full-time, ten-
ure-track historian at the rank of
assistant professor to teach in any field
of Chinese history effective July 1,
2019. Candidates must have complet-
ed the PhD in history, or expect to do
so by September 1, 2019. They
should provide evidence of innova-
tion and excellence in research, as
demonstrated by their published con-
tributions or potential contributions
to scholarship in the field as well as a
strong commitment to teaching
Apply online via http://academic
jobsonline.org/ajo/jobs/ 11279  with
a letter of application, CV, writing
sample and three confidential letters
of reference to Chinese History
Search, ¢/o Ms. Mabel Sorett, Histo-
ry Faculty, Massachusetts Institute of
Technology, Building E51-255, 77
Massachusetts Ave., Cambridge, MA
02139-4307. Email: mchin@mit.edu.
Complete applications must be re-
ceived by October 10, 2018. MIT is
an AA/EOE and strongly encourages
applications from women, minorities,

veterans, and individuals  with
disabilities.
WILLIAMS COLLEGE

Williamstown, MA

20th-Century African Ameri-
can. The Department of History at
Williams College seeks to make a ten-
ure-track appointment at the rank of
assistant professor in 20th-century Af-
rican American history; to start July 1,
2019. The Department welcomes all
areas of specialization, but is especial-
ly interested in applications from
those whose research interests and/or
teaching portfolio encompass the

Caribbean or interactions between
North America and the Caribbean.
The candidate should be a committed
and imaginative scholar with a PhD
in hand or expected by September
2019. The Department also expects
the successful candidate to teach a
survey of 20th-century African Amer-
ican history in addition to more spe-
cialized courses, and to participate in
teaching the modern US history sur-
vey. The History Department has
demonstrated success in developing a
diverse faculty, and we are especially
interested in candidates from under-
represented groups as well as individ-
uals who have experience working
with diverse student populations. In-
formation about the department can
be found at https://historywilliams.
edu. Please send the following appli-
cation materials to the department
chair;, Anne Reinhardt, via Interfolio
(http://apply.interfolio.com/52760):
a letter of application which includes
a summary of current and future
scholarship, teaching interests and ex-
perience, and ability to work with a
broadly diverse student population; a
CV; a separate brief description of
suggested courses; and three letters of
recommendation. The deadline for
receipt of materials is Friday, Novem-
ber 2, 2018. All offers of employment
are contingent on completion of a
background check. Further informa-
ton is available at http://dean-faculty
.williams.edu/prospective-faculty/
background-check-policy/. Williams
is a coeducational liberal arts college
located in the Berkshires of western
Massachusetts. The college has built
its reputation on the teaching and
scholarship of its faculty and on the
academic excellence of its approxi-
mately 2,000 students. Please visit the
Williams website at http://williams.
edu. Beyond meeting fully its legal ob-
ligations for non-discrimination, Wil-
liams is committed to building a di-
verse and inclusive community where
members from all backgrounds can
live, learn, and thrive together.

[ MINNESOTA

UNIVERSITY OF
MINNESOTA, TWIN CITIES

Minneapolis, MN

Comparative Genocide and In-
ternational Human Rights. The
Department of History in the Col-
lege of Liberal Arts, University of
Minnesota, Twin Cities, invites appli-
cations for the position of ten-
ure-track assistant professor of histo-
ry in comparative genocide and

AHA CAREER CENTER

international human rights to begin
in fall semester 2019 (August 26,
2019). We are especially interested in
candidates working in 20th-century
Europe who could teach courses on
comparative genocides and compar-
ative human rights, as well as our
courses on the history of the Holo-
caust and the history of Nazi Germa-
ny. The department seeks scholars
whose work engages with critical is-
sues in this growing and vital field.
We are particularly interested in
scholars whose research has the po-
tential to enter into conversation with
other fields of history that are repre-
sented in the department, including
but not limited to the social and cul-
tural histories of race, gender and
sexuality, indigeneity, colonialism,
empire, historical memory, and mi-
gration. Candidates whose work is in-
terdisciplinary are also strongly en-
couraged to apply; especially scholars
who can engage with our programs
at the University of Minnesota in
Heritage Studies and Public History
and/or Human Rights. The Depart-
ment of History has a strong commit-
ment to diversity We encourage
scholars ~ from  underrepresented
groups to apply. We welcome experi-
ence working with diverse students, in
multicultural environments, and in-
terest in developing curricula related
to diverse populations. Appointment
will be 100% time over the nine-
month academic year (late August to
late May). Appointment will be at the
rank of tenure-track assistant profes-
sor, depending on qualifications and
experience, and consistent with colle-
giate and University policy. A com-
pleted PhD or foreign equivalent in
history or in a related field with a
focus on history, in hand before be-
ginning the appointment (August 26,
2019), and a dissertation on a topic
appropriate to the position are re-
quired. Candidates must demon-
strate scholarly excellence with evi-
dence of potential for scholarly
distinction and an ability to teach at
both the undergraduate and gradu-
ate levels. Salary is competitive. Can-
didates will be evaluated according to
overall quality of their academic
preparation and scholarly work, rele-
vance of their scholarly research to
the department’s academic priorities
and fields of inquiry, evidence of
commitment to teaching and skills as
a teacher, and strength of recommen-
dations. Applications must be submit-
ted online at the Application Page at
http://employment.umn.edu.  The
posting number is 325877. The fol-
lowing materials must be attached to
your online applications: letter of

historians.org/perspectives
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application, CV, and a writing sam-
ple under 30 pages as a separate at-
tachment in “My Activities.” Candi-
dates advancing in consideration will
be asked to provide a longer writing
sample and three letters of recom-
mendation. Additional materials may
be requested from candidates at a
later date. Questions may be directed
to histsrch@umn.edu. The priority
deadline for application materials is
October 14, 2018. This position will
remain open until filled.

MISSISSIPPI

MISSISSIPPI STATE
UNIVERSITY
Mississippi State, M'S

US Religious. The Mississippi
State University Department of His-
tory invites applications for a ten-
ure-track appointment in US reli-
gious history, beginning August 16,
2019. Teaching responsibilities are
two courses per semester. Offerings
include a turn in the US history sur-
vey and undergraduate and gradu-
ate courses in the area of expertise.
Of particular importance is demon-
strated ability to contribute to an an-
ticipated new graduate specialty that
joins ideas of identity—race, gender,
class, and the South—together. See
https://www.history.msstate.edu/
news/when-three-four/ for further
details. A PhD in US religious histo-
ry at the time of appointment is re-
quired. Evidence of
teaching and publications are pre-
ferred. Salary is commensurate with
qualifications. The Department of
History at Mississippi State Univer-
sity is the editorial home of both En-
vironmental History and the History
of Science Society publications. All
applicants must apply online at
http://explore.msujobs.msstate.edu
and attach a cover letter, current CV,
and research and teaching state-
ments. Have three letters of recom-
mendation sent to Prof. Alan I Mar-
cus, Professor and Head, PO Box H,
Mississippi State, MS 39762 or at ai-
marcus@history.msstate.cdu. To
guarantee consideration, applica-
tions must be received by November
3, 2018. Please include e-mail ad-
dress to facilitate contact. MSU is an
EOLE, and all qualified applicants
will receive consideration for em-
ployment without regard to race,
color, religion, ethnicity, sex (includ-
ing pregnancy and gender identi-
ty), national origin, disability status,
age, sexual orientation, genetic

successful

October 2018

AHA_ Oct-2018.indd 42

information, protected veteran sta-
tus, or any other characteristic pro-
tected by law. We always welcome
nominations and applications from
women, members of any minority
group, and others who share our
passion for building a diverse com-
munity that reflects the diversity in
our student population. Website:
http://history.msstate.edu.

US South. Assistant professor. The
Mississippi State University Depart-
ment of History invites applications
for a tenure-track appointment in
US Southern history, beginning Au-
gust 16, 2019. Teaching responsibili-
ties are two courses per semester. Of-
ferings include a turn in the US
history survey and undergraduate
and graduate courses in the area of
expertise. Of particular importance
is demonstrated ability to contribute
to an anticipated new graduate spe-
cialty that joins ideas of identity—
race, gender, class, and the South
together. See https://wwwhistory.
msstate.edu/news/when-three-
four/ for further details. A PhD in
US Southern history at the time of
appointment is required. Evidence
of successful teaching and publica-
tions are preferred. Salary is com-
mensurate with qualifications. The
Department of History at Mississip-
pi State University is the editorial
home of both Environmental History
and the History of Science Soctety publica-
tions. All applicants must apply online at
http://explore.msujobs.msstate.edu
and attach a cover letter, current CV,
and research and teaching state-
ments. Have three letters of recom-
mendation sent to Prof. Alan I Mar-
cus, Professor and Head, PO Box H,
Mississippi State, MS 39762 or at ai-
marcus@history.msstate.edu. To
guarantee consideration, applica-
tions must be received by October
16, 2018. Please include e-mail ad-
dress to facilitate contact. MSU is an
EOE, and all qualified applicants
will receive consideration for em-
ployment without regard to race,
color, religion, ethnicity, sex (includ-
ing pregnancy and gender identity),
national origin, disability status, age,
sexual orientation, genetic informa-
tion, protected veteran status, or any
other characteristic protected by law.
We always welcome nominations
and applications from women, mem-
bers of any minority group, and oth-
ers who share our passion for build-
ing a diverse community that reflects
the diversity in our student popula-
tion. Website: http://historymsstate.
edu.

NEW JERSEY

PRINCETON UNIVERSITY
Princeton, NJ

Brazil. Assistant professor, tenure
track, or tenured associate professor.
Anticipated start date: September 1,
2019. The Department of History at
Princeton University invites applica-
tions from scholars who specialize in
modern Brazilian history. The time
period and field of specialization are
open, but the search will prioritize
scholars who enhance existing the-
matic strengths in the department, in-
cluding but not limited to: environ-
mental history, transnational history,
political history, the trans-Atantic
slave trade, slavery and race, gender
and sexuality, and post-emancipation
society. The candidate should be pre-
pared to offer an undergraduate lec-
ture course on the history of Brazil, as
well as upper level undergraduate
courses and graduate seminars on spe-
cialized aspects of this history. Review
of files will begin October 8, 2018.
Applicants should provide a letter of
application, curriculum vitae, research
statement outlining the dissertation or
book as well as future plans, and one
chapter- or article-length writing sam-
ple. Applicants should also provide
contact information for at least three
recommenders as part of the online
application process. For candidates
who do not yet have a PhD, the rec-
ommendation of the principal advisor
must include precise information on
the present status of the dissertation
and the likelihood of completion by
summer 2019. Princeton University is
an EOE and all qualified applicants
will receive consideration for employ-
ment without regard to race, color, re-
ligion, sex, sexual orientation, gender
identity, national origin, disability sta-
tus, protected veteran status, or any
other characteristic protected by law.
This position is subject to the Univer-
sity’s background check policy. Please
apply online at https://www.prince-
ton.edu/acad-positions/
position/7841.

SHELBY CULLOM DAVIS
CENTER FOR HISTORICAL
STUDIES

Princeton, NJ

Law and Legalities Fellowship.
During the 2019-20 academic year,
the Shelby Cullom Davis Center for

Historical Studies will focus on the
topic of “Law & Legalities.” This
seminar will bring together visiting
scholars working on law in societies
around the world and throughout
human history, on topics including
(but not restricted to) state administra-
tion, gender and sexuality; race, reli-
gion, property, science, environment,
technology, war, migration, com-
merce, medicine, disability, incarcera-
ton, and human rights. How have
legal, illegal, quasilegal, and extra-le-
gal forms of social order interacted in
different periods and places? We will
consider the historical possibilities and
predicaments that have emerged
within legal and juridical systems
(both “hard” and “soft”), as well as the
conflicts that have arisen from the
overlapping jurisdictions of custom,
community, religion, nation-state, em-
pire, and international bodies. Fellow-
ships are awarded to employed schol-
ars who are expected to return to their
position. Verification of employment
and salary will be requested prior to
approval by the Dean of the Faculty.
PhD required. To apply for a visiting
position, please visit https://www.
princeton.edu/acad-positions/
position/7661. The deadline for re-
ceipt of applications and letters of
recommendation for fellowships is
December 1, 2018, 11:59 p.m. EST.
Applicants must apply online and
submit a CV, cover letter, research
proposal, abstract of proposal, and
contact information for three refer-
ences. Princeton University is an AA/
EOE and all qualified applicants will
receive consideration for employment
without regard to age, race, color, reli-
gion, sex, sexual orientation, gender
identity or expression, national origin,
disability status, protected veteran sta-
tus, or any other characteristic pro-
tected by law.

NEW YORK

COLUMBIA UNIVERSITY
New York, NY

20th-Century US Political. The
Department of History at Columbia
University seeks to hire a scholar at the
rank of tenure-track assistant profes-
sorin the field of 20th-century US po-
litical history to begin July 1, 2019.
The successful candidate will teach, in
addition to areas of personal interest,
core US history courses on such topics
as the Progressive Era, the New Deal,
postwar United States, and so forth.
Advanced assistant professors will be
considered. The successful applicant
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will show evidence of innovative
scholarship and experience with
teaching and advising, and have the
PhD in hand by July 1, 2019. Applica-
tions should include aletter of interest,
CV, teaching statement, writing sam-
ple and three letters of reference and
must be made online via Columbia
University’s Recruitment of Academ-
ic Personnel System (RAPS) at http://
academicjobs.columbia.edu/appli-
cants/ Central?quickFind=66797. Re-
view of applications will begin on Oc-
tober 15, 2018, and will continue until
the position is filled. Columbia Uni-
versity is an AA/EOE. The University
is dedicated to the goal of building a
culturally diverse and pluralistic facul-
ty and staff committed to teaching
and working in a diverse environment,
and strongly encourages applications
from women, minorities, individuals
with disabilities, and veterans.

US Latino/a. The Department of
History at Columbia University seeks
to hire a scholar at the rank of ten-
ure-track assistant professor in the field
of US Latino/a History with a prefer-
ence for Mexican-American/Chi-
cano/a History to begin July 1, 2019.
Candidates may specialize in any peri-
od. Teaching responsibilities will in-
clude graduate and undergraduate
courses. The successful applicant will
show evidence of innovative scholar-
ship and experience with teaching and
advising, and have the PhD in hand by
July 1, 2019. Applications should in-
clude a letter of interest, C'V, writing
sample, and three letters of reference
and must be made online via Colum-
bia University’s Recruitment of Aca-
demic Personnel System (RAPS) at
http://academicjobs.columbia.edu/
applicants/Central?quick-
Find=66792. Review of applications
will begin on October 15, 2018. Co-
lumbia University is an affirmative ac-
tion, equal opportunity employer. The
University is dedicated to the goal of
building a culturally diverse and plu-
ralistic faculty and staff’ committed to
teaching and working in a diverse en-
vironment, and strongly encourages
applications from women, minorities,

individuals  with ~ disabilities, and
veterans.

UNIVERSITY OF
ROCHESTER

Rochester, NY

Clark Chair in Early Modern
European History. The Depart-
ment of History at the University of
Rochester invites applications for the
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Gladys I. and Franklin W. Clark
Chair in History. Candidates should
be in the field of early modern Euro-
pean history (broadly understood to
mean the period from roughly 1600
to 1815 and all areas of Europe, in-
cluding northern and western Eu-
rope, the Balkans, Mediterranean,
Scandinavia, and eastern/central
Europe). We are looking for an estab-
lished, mid-career scholar at the asso-
ciate or full professorial rank who will
complement existing and developing
strengths in our graduate and under-
graduate programs. We welcome all
approaches to historical study and
encourage applications from those
versed in interdisciplinary and digital
methodologies. In general, we seek a
recognized scholar who is eager to
find creative ways to work with sever-
al different departments and partici-
pate in the University of Rochester’s
new Early Worlds Initiative as well as
its burgeoning Humanities Center.
The University of Rochester has a
strong commitment to diversity and
actively encourages applications from
groups underrepresented in higher
education. To apply, visit http://
w w w .
rochester.edu/faculty-recruiting and
submit a letter of application, CV, ar-
ticle-length writing sample, and the
names and contact information for
three references by November 1,
2018. Review of applications will
begin on November 1 and continue
until the position is filled. For more
information about the position or the
Department of History, please con-
tact Stewart Weaver, Interim Chair,
Department of History, University of
Rochester  (stewart.weaver@roches-
ter.edu). The University of Rochester,
an EOE, has a strong commitment to
diversity and actively encourages ap-
plications from candidates from
groups underrepresented in higher
education. Minorities/ Females/ Pro-
tected Veterans/Disabled/EOE.

B PENNSYLVANIA

UNIVERSITY OF
PENNSYLVANIA

Philadelphia, PA

19th-Century United States.
The University of Pennsylvania His-
tory Department seeks to make a ten-
ured appointment in 19th-century
US history. This appointment will be
made at the level of associate or full
professor. The successful candidate
will have a record of significant re-
search, influential publications, and

cffective teaching. We welcome appli-
cants working in a variety of subfields,
but seek candidates committed to en-
hancing our department’s education-
al and scholarly mission, and willing
to work with colleagues in all histori-
cal fields. Candidates should apply
online at http://facultysearches.
provost.upenn.edu/postings/1353.
Please attach a letter of application,
CV, rescarch and teaching statements.
The department will begin reviewing
applications on October 15,2018 and
will continue until the position is filled.
The Department of History is strong-
ly committed to Penn’s Action Plan
for Faculty Diversity and Excellence
and to creating a more diverse faculty
(for more information, see http://
www.upenn.edu/almanac/volumes/
v58/n02/diversityplan.html). ~ The
University of Pennsylvania is an
EOE. Minorities, women, individuals
with disabilities and protected veter-
ans are encouraged to apply.

Modern Central  Europe,
1800-Present. The Department of
History at the University of Pennsyl-
vania invites applications for a full-
time, tenure-track assistant professor-
ship in modern central European
history, 1800-present, broadly con-
strued to include national and/or
transnational approaches. Teaching
portfolio will include major themes in
modern German history in addition
to the candidate’s own areas of spe-
cialization. Receipt of the PhD is ex-
pected by the time of appointment.
Submit applications online at http://
facultysearches.provost.upenn.edu/
postings/ 1394. Please include letter
of application, CV, writing sample
approximately 7500 words in length,
and the contact information of three
individuals who will provide letters of
recommendation.
will be contacted by the university
with instructions on how to submit
letters to the website. If the writing
sample is part of a dissertation or
other major project, include an ab-
stract explaining the sample’s rela-
tonship to the larger work. Review of
applications will begin November 1,
2018 and continue until the position is
filled. Preliminary interviews will take
place at the AHA annual meeting in
Chicago. The Department of History
is strongly committed to Penn’s Ac-
ton Plan for Faculty Diversity and
Excellence and to creating a more di-
verse faculty (for more information,
see http://wwwupenn.edu/almanac
/volumes/v58/n02/diversityplan.
html). The University of Pennsylva-
nia is an EOE. Minorities, women,

Recommenders
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individuals with disabilities and pro-
tected veterans are encouraged to

apply.

VILLANOVA UNIVERSITY
Villanova, PA

Ancient Greece and Rome. The
Department of History at Villanova
University invites applications for a
tenure-track position at the rank of
assistant professor in the history of an-
cient Greece and Rome with an abili-
ty to teach courses on cross-cultural
interactions in the ancient world for
the period 400 BCE to 500 CE. The
position begins August 2019. The suc-
cessful applicant will teach courses at
the undergraduate and graduate level
in her/his areas of specialization and
also teach a thematically-based core
history course of his/her creation. An
ability to contribute to Villanova’s
first-year Augustine and  Culture
Seminar is a plus. Teaching load 3-2.
Villanova is a Catholic university
sponsored by the Augustinian order.
The university is located in the ethni-
cally and culturally diverse Philadel-
phia metro region. Diversity and in-
clusion have been and will continue to
be an integral component of Villano-
va University’s mission. The Universi-
ty is an AA/EOE and seeks candi-
dates who understand, respect and
can contribute to the University’s mis-
sion and values. For more information
please see http://www.villanova.edu/
artsci/history/. PhD required at the
time the position commences. The
application deadline is November 1,
2018. Selected candidates will be in-
terviewed at the AHA annual meet-
ing. Applications must be submitted
online at https://jobs.villanova.edu
and will include cover letter of inter-
est; complete CV; statement of teach-
ing philosophy; dissertation abstract
and one article or chapter-length writ-
ing sample; unofficial undergraduate
and graduate transcripts (official tran-
scripts required if you are chosen for
interview); contact information for
three references who will receive a se-
cure email link to upload their recom-
mendations; and statement of contri-
bution to the university’s mission
(finalists only).

RHODE ISLAND

BROWN UNIVERSITY

Providence, RI

Rome and Latin Prose. The De-
partment of Classics at Brown

historians.org/perspectives
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University has been authorized to an-
nounce a search for a full-time ten-
ure-track assistant professorship in
Roman history and Latin prose, to
begin July 1, 2019. The Department
invites applications for this position.
In addition to the area/s of their own
specific research interests, the success-
ful candidate will be expected to con-
tribute to the core areas of Roman
history teaching, and will both com-
plement and extend the research
range of current Brown faculty. Evi-
dence and promise of success in col-
lege-level teaching and in research are
prerequisites for this position, as is the
PhD, which must be in hand by July 1,
2019. This position carries a 2-2
teaching load with a full-salary, re-
search leave prior to tenure review,
and generous sabbatical policy for
tenured faculty. Candidates should
submit a letter of application, a CV,
and a sample of scholarly writing (no
more than 30 pages) to the Depart-
ment’s Interfolio site, https://apply.
interfolio.com/52711, to which three
letters of recommendation should
also be sent directly by the applicants’
recommenders. Applications received
by November 1, 2018 will be assured
of full consideration. The Depart-
ment plans to contact shortlisted can-
didates in late November, 2018 in
order to arrange preliminary inter-
views at the SCS/AIA annual meet-
ings in San Diego (January 3-6, 2019).
Inquiries about this position may be
directed to John_ Bodel@brown.edu.
Brown University is committed to fos-
tering a diverse and inclusive academ-
ic global community; as an AA/EOE,
Brown considers applicants for em-
ployment without regard to, and does
not discriminate on the basis of, gen-
der, race, protected veteran status, dis-
ability, or any other legally protected
status.

TEXAS

SOUTHERN METHODIST
UNIVERSITY

Dallas, TX

China. The Clements Department
of History in Dedman College of
Humanities and Sciences at Southern
Methodist University seeks a ten-
ure-track assistant professor in the his-
tory of China, beginning fall 2019.
Chronological and thematic speciali-
zation is open, and we especially en-
courage applicants whose research
and teaching interests may comple-
ment areas of existing departmental
strength in social, cultural, and politi-
cal history; borderlands; comparative
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and transnational history; and digital
humanities. The successful candidate
will be expected to teach broad sur-
veys in Chinese and East Asian histo-
ry, thematic courses or regional sur-
veys grounded in his or her areas of
expertise, and appropriate classes in
our graduate program. PhD required
by August 15, 2019; teaching experi-
ence desirable; salary competitive.
Employment eligibility verification re-
quired upon appointment. For full
consideration, applications must be
received by October 26, 2018, but the
committee will continue to accept ap-
plications until the position is filled.
Preliminary interviews will be con-
ducted via Skype in early-mid De-
cember. Send letter of application,
CV, a writing sample (maximum 50
pages), and three letters of recom-
mendation to Prof. Andrew R. Gray-
bill, chair, via our website: http://
www.smu.edu/Dedman/Academics
/Departments/History/
Employment/HistoryFaculty
Position. The History Department
will notify all applicants of its employ-
ment decision after the position is
filled. For more information about the
History Department at SMU, please
visit our website at http://www.smu.
edu/history. SMU will not discrimi-
nate in any program or activity on the
basis of race, color, religion, national
origin, sex, age, disability, genetic in-
formation, veteran status, sexual ori-
entation, or gender identity and ex-
pression. The Executive Director for
Access and Equity/Title IX Coordi-
nator is designated to handle inquiries
regarding nondiscrimination policies
and may be reached at the Perkins
Administration Building, Room 204,
6425 Boaz Lane, Dallas, TX 75205,
214-768-3601,  accessequity@smu.
edu. Hiring is contingent upon suc-
cessful completion of a background
check.

RICE UNIVERSITY
Houston, TX

Medical Humanities. The School
of Humanities at Rice University in
Houston, Texas, seeks applicants for
an open-rank, tenured or tenure-track
position as assistant, associate or full
professor in medical humanities, fo-
cusing on US history of medicine,
global health histories, or ethical is-
sues in health, including research em-
phasizing race, gender, and sexuality.
Appointment of the candidate will be
in the relevant Humanities depart-
ment. PhD in related field required at
time of appointment. Applicants
should be prepared to teach regularly

offered undergraduate and graduate
courses in medical humanities, along
with courses in their own field of ex-
pertise. The normal course load in the
Humanities is 2:2. The application
process is entirely web-based. Upload
a letter of application, CV, a writing
sample of ca. 25 pages, evidence of
teaching excellence, and arrange to
have three letters of recommendation
sent (for tenured candidates: names of
three referees) by November 1, 2018,
to the attention of Prof. Kirsten Os-
therr, Search Committee Chair, Of-
fice of the Dean of Humanities. The
RICEWorks link for applications is
http://jobs.rice.edu/postings/ 16254.
The Medical Humanities program
was launched at Rice University in
the fall of 2016 in response to student
demand, faculty interest, and nation-
wide recognition that well-rounded
students with humanities training
bring valuable skills to health care and
clinical research. The program takes a
multidisciplinary approach to teach-
ing and research on human experi-
ences of health and illness. We aim to
increase equity and inclusiveness
through learning focused on social
and cultural history, diversity, ethics,
and health disparities. The School of
Humanities has identified Medical
Humanities as a strategic priority that
advances the university’s Vision for
the Second Century (V2C2). Our
program has strong collaborations
with institutions in the Texas Medical
Center, including the University of
Texas Schools of Medicine and Pub-
lic Health, Baylor College of Medi-

cine, and numerous community
organizations.

Q@ wisconsin
UNIVERSITY OF
WISCONSIN-MADISON
Madison, WI

American Indian Studies. The
American Indian Studies Program
and the Department of History at the
University of Wisconsin-Madison in-
vite applications for an Assistant Pro-
fessor (tenure track) in North Ameri-
can Indian History. The appointment
is split equally between both units,
with a tenure home in History. This
position is part of the Race, Ethnicity,
and Indigeneity Studies Cohort,
which was developed in order to ad-
vance innovative approaches to the
study of racialization and the practice
of social justice in the US. Candidates
should have an interest in collaborat-
ing with the Cohort and with

AHA CAREER CENTER

colleagues in schools, centers, and
training programs across Campus.
Faculty positions include a commit-
ment to the important function of re-
search, instruction, and outreach, as
well as professional and university ser-
vice as appropriate to faculty rank.
The ideal candidate will actively en-
gage in the intellectual life in both
American Indian Studies and the De-
partment of History and embrace the
departmental and AIS program’s
commitments to under graduate and
graduate education. We expect signif-
icant research and publication as well
as departmental, AIS program, uni-
versity, and community service as ap-
propriate for career stage. The select-
ed candidate will teach 4 courses per
year: 2 in American Indian Studies
and 2 in History. Applicants must
hold a PhD in history or a related field
by the start of the appointment. Must
demonstrate potential for excellence
in teaching and scholarly research.
Apply at http://jobs.hrwisc.edu/cw/
en-us/job/498751/assistant-
professor-in-american-indian-studies
-cohort-hire. For full consideration, all
materials must be received no later
than midnight, November 1, 2018.
Applications will be accepted until the
position is filled.
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Want the best of Perspectives on History
delivered to your inbox?

Sign up for our biweekly email newsletter
at bit.ly/POHnewsletter
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ASSOCIATION 134th ANNUAL MEETING

Call for Proposals for the 134th Annual Meeting
of the American Historical Association

The AHA’s annual meeting is the largest yearly gathering of historians in the United States.

All historians are welcome and encouraged to submit proposals. The AHA also invites historically focused
proposals from colleagues in related disciplines and from AHA affiliated societies. The Program Committee will
consider all proposals that advance the study, teaching, and public presentation of history.

The Association seeks submissions on the histories of all places, periods, people, and topics; on the uses of
diverse sources and methods, including digital history; and on theory and the uses of history itself in a wide
variety of venues.

We invite proposals for sessions in a variety of formats and encourage lively interaction among presenters and
with the audience.

Session Proposals Poster Proposals

Sessions last for 90 minutes. Most sessions will be The meeting will feature a poster session to
limited to four speakers plus a chair. The Program allow historians to share their research through
Committee will accept proposals for complete sessions  visual materials. Proposals for single, individual
only. We encourage organizers to build panels that presentations may be submitted as posters.

bring together diverse perspectives.

The Program Committee welcomes proposals from all historians, whatever their institutional affiliation or
status, and historians working outside the United States. With the exception of foreign scholars and those from
other disciplines, all persons appearing on the program must be members of the AHA, although membership is
not required to submit a proposal. All participants must register for the meeting when registration opens. The
Association aspires to represent the full diversity of its membership at the annual meeting.

Electronic submission only, by midnight PST on February 15, 2019

Questions?

o DPlease review the annual meeting guidelines and more information at

historians.org/annual-meeting/submit-a-proposal before applying.
Send questions about policies, modes of presentation, and the electronic submission process to

annualmeeting@historians.org.
Questions about the content of proposals should be directed to Program Committee chair Joshua L. Reid
(jlreid@u.washington.edu) and co-chair Sarah Elizabeth Shurts (sshurts@bergen.edu)
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